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President

the Staff Student Consultation Committee. Particular 
thanks must go to Meena Mariadassou (VP Education) 
and Dana Tittemore (Equity Officer) for responding 
to student concerns, particularly during stressful 
assessment periods. We have looked for new ways to 
promote mental health awareness, including inviting 
Jerome Doraisamy to First Year Law Camp and selling 
his book from the SULS office.

Diversifying events
Some SULS events are known and loved, and we 
were proud to redeliver them this year, drawing on 
the hard work of previous executives. These included 
First Year Law Camp, the International Careers 
Panel, the Big Gay Moot, IDAHOT Day Picnic, and 
the Tipstaves and Associates Panel. However the 
executive was proud to introduce various new events. 
Special mention must go to our Socials team – whose 
inaugural law cruise sold out in under an hour. In our 
Social Justice portfolio, the Public Interest Careers 
Fair hosted a record number of organisations. In our 
Careers portfolio, our DFAT presentation was a SULS 
first, and was presented alongside more traditional 
corporate options. Semester 2 will continue to see 
careers diversification with our ‘Careers in the Law 
Series’.

I would like to thank the entire Executive for their 
support and enthusiasm. Special thanks must go to my 
Vice Presidents Meena Mariadassou, Evie Woodforde 
and Lorraine Walsh for their moral support and 
creative minds; and the behind the scenes assistance 
of Geneveive Young (Secretary), Penina Su (Treasurer) 
and Spencer Land (Sponsorship Director), who hold 
absolutely vital but frequently thankless roles. SULS 
is looking forward to an even bigger Semester 2.

SULS tries to create a vibrant, connected 
and supportive law school - and Semester 
1 was no exception to pursuing this goal. 

The executive and subcommittees coordinated 
over 50 events, 5 mooting competitions and 
6 publications; whilst adapting expenses and 
planning ahead in response to the changing 
sponsorship environment.

Key goals have included:
Reaching a wider audience of students
Central to this has been the new Marketing Officer 
Role, including launch of a new SULS website, a SULS 
Suggestion Box, a downloadable public calendar 
released on a monthly basis, re-vamped Twitter 
presence and SULS YouTube channel. Initiatives of the 
Competitions portfolio, including the inaugural Skills 
Boot Camp (and the upcoming Mooting Boot Camp) 
demonstrate our desire to make SULS’ mooting 
culture more inclusive, and foster greater peer-to-
peer development. 

Advocacy
SULS is taking steps to engage more closely with 
current events. Semester 1 saw panel events about 
reconciliation (in conjunction with Reconciliation 
Australia and the SRC); intergenerational experiences 
of feminism; mental health; and the NSW lockout laws. 
We also launched our brand new publication, Law in 
Society, which (alongside Dissent and Yemaya) will 
provide students with a platform to speak publically 
about contemporaneous legal issues. 

Student welfare
We place high value on student representation. SULS 
continues to engage with the Teaching and Curriculum 
Committee, Faculty Board, NSW Young Lawyers and 
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The 2016 edition of the Education Guide is 
currently being compiled by a dedicated 
team of student editors including Emily Shen 
(Editor in Chief), Angela Cartwright, Andrew 
Serb, Eric Gonzales, Merran Lloyd, Gina Yeung, 
and Lily Kong. It is scheduled to be launched 
on Wednesday 3 August and I encourage all 
students to come and pick up a copy. It contains 
student reviews of every elective and advice on 
each compulsory subject from a top ranking 
student. It also contains information about the 
Cambridge/Oxford postgraduate pathway. 

SULS has continued to maintain its connections 
with other law schools. Myself and Hope Williams 
have been sitting on the NSW Young Lawyers 
Special Committee of Law Student Societies, 
which meets monthly to discuss issues facing law 
students in NSW. The Committee is comprised of 
8 universities including UNSW, Wollongong, UTS, 
Newcastle, Macquarie, ACU and Notre Dame. 
The Committee has been discussing a variety of 
concerns that law students have including the 
availability of graduate positions. In Semester 
2, SULS will host the annual Baker & McKenzie 
SCLSS National Women’s Moot. 

The Education portfolio continues to be a crucial 
conduit for advocacy between the student 
body and the Faculty. If you are experiencing 
any difficulties with your studies or have any 
issues you wish to raise, please contact me at 
education@suls.org.au.

2016 has been an exciting year for the 
Education portfolio. We have teamed up 
with the Law Faculty to revamp the First 

Year Mentoring Program, and hosted a pizza 
lunch for all mentors and mentees on the first 
day of classes to help new students settle in. 
SULS has also been liaising with the Faculty 
regarding the University’s 2016-2020 Strategic 
Plan with respect to its impact on law students. 
SULS continues to represent student concerns 
to the Faculty on a variety of issues including the 
availability of offshore units, physical amenities 
and feedback on assessments. 

Once again, we hosted the Textbook Exchange 
and helped students buy and sell nearly 300 
books. The Textbook Exchange will also be 
running in Semester 2, so keep your eyes peeled 
for that!

We also continued to run the Law School Basics 
series, hosting seminars on study techniques for 
exams and assignments. As always, the series 
was very well attended and had the strong 
support of the Faculty. SULS would like to thank 
Barbara McDonald, Andrew Dyer, Rachel Krust, 
Ghena Krayem, Peter Gerangelos, Penina Su, 
Penelope Crossley, David Rolph and Millie Dale 
for speaking at the seminars and providing some 
insight into studying at Law School. 

The SULS Tutoring Database has continued 
to match students and tutors in a variety of 
subjects, including almost all compulsory units. 

Vice President
Education
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Guide. This event is always well attended, and 
provides the chance for students to acquaint 
themselves and network with 16 of Sydney’s top 
commercial firms. The Careers Guide has been an 
indispensable asset for law students throughout 
its publication history. This year we endeavoured 
to expand the skills resources and cover a 
greater range of career paths and employers. 
We also updated the Careers Guide’s sections 
on psychometric testing which has become an 
increasingly prominent component of clerkship 
and graduate recruitment. I would like to extend 
my sincere gratitude to the editorial team 
including Nicola Borton, Nikita Malhotra, Longen 
Lan, Aria Kim, Angela Cartwright and Vivian Wang 
for their invaluable work in compiling and editing 
the Guide. Thank you so much to William Khun, 
the Editor-in-Chief of the Guide. William had a 
clear vision for the guide, and worked tirelessly 
to realise it. Judy Zhu returned this year to lend 
her design skills, for which I am personally very 
grateful. 

In Semester Two, SULS will broaden its 
presentation schedule to include non-traditional 
legal pathways such as Journalism and 
consulting. These presentations will run in 
conjunction with the Semester Two Careers in 
the Law series.

Finally, thank you to the SULS Executive for their 
unfailing support of the Careers portfolio. Special 
thanks goes to Kieran Hoyle and Alison Xiao for 
their hard work in the design and publication 
of the three major Careers publications. Thank 
you in particular to Spencer Land, the SULS 
Sponsorship Director, without whose hard work, 
efficiency, and very late night emails none of our 
careers initiatives would be possible.

The Careers Portfolio got off to a flying start 
in Semester One ahead of clerkship season! 
As always, the Careers portfolio sought to 

arm students with the information and resources 
necessary to excel in the graduate and clerkship 
jobs market. We held a record of 23 clerkship and 
practice group presentations, which provided 
students with crucial contacts within major law 
firms, firm specific information and (of course) 
Ralph’s sandwiches. I would like to thank the 
members of the Careers Subcommittee, Sam 
Frouhar-sepehr, Isabella Ledden, Anoushka 
William and James Madden, for their dedication 
throughout semester. SULS continued to work 
with our corporate sponsors to ensure our 
events met the needs of firms and students alike. 
Specifically we continued last year’s initiative in 
offering Speed Networking and CV/Cover Letter 
sessions, in addition to pioneering an Inside a 
Deal event at a sponsor’s office. In honouring 
our commitment to expanding the presentation 
schedule, we also organised a presentation with 
a premier Federal Government Organisation. 

Semester One also saw the launch of the sixth 
annual Careers Mentoring Program, which 
provided 55 students with the opportunity to 
be paired with a mentor in their chosen field. 
Our mentors came from a variety of fields, 
including judges, commercial lawyers, barristers, 
academics, and professionals from the social 
justice and government sectors. I would like to 
thank the 2016 Program Coordinators, Elizabeth 
Toriola and Jessica Cheng for their hard work 
in assisting the organisation and running of the 
program. 

In Week 13, we held the Clerkship Networking 
Evening and launched the 2016 Careers 

Vice President
Careers
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Vice President 
Social Justice

Program (RLTP) cemented as an integral part of 
the portfolio. The RLTP pairs refugee students 
with SULS volunteers for weekly language 
lessons and relationship building, and is run 
in conjunction with the Centre for Peace and 
Conflict Studies. Program Chairs Katie Davern 
and Ellen Moore have both stepped into the role 
this year and have already done a fantastic job. 
Thanks also to outgoing chair Umeya Chaudhuri 
who has continued to provide invaluable support 
and resources. The RLTP drew the attention of 
a crowdfunding project by the University Alumni 
Association, who produced a film about the 
program and raised $10, 000! 

SULS is also excited to be involved in the launch of 
a new pilot project, Discovery Mentoring, focused 
on further education and career mentoring 
for young people from refugee backgrounds. 
Stay tuned in the coming weeks for exciting 
developments on this front! Thanks to Sarah Kim 
who has been working away behind the scenes 
to get this off the ground. 

The Juvenile Justice Mentoring Scheme, has 
continued as one of our most meaningful 
volunteer programs. The four co-chairs, Kate 
Bombell, Jack Holohan, Nasreen Jahan and Pat 
Still work very hard to keep the program engaging 
for both student volunteers and participants. 
Their great leadership and autonomy is crucial 
to overcoming challenges and ensuring the 
ongoing success of the program, and I am very 
grateful for their efforts. 

I have also had the pleasure of sitting on the 
Faculty Social Justice Advisory Committee, to 
bring students’ perspective to a range of issues, 
particularly the Social Justice Legal Clinic subject, 

The Social Justice Portfolio enjoyed an 
exciting first semester of 2016. With the 
endless dedication of Equity Officer Dana 

Tittemore, and our fantastic sub-committee, we 
are working hard to ensure that students can 
pursue social justice opportunities in a way that 
is meaningful and central to their time as a law 
student, and beyond.

Certainly the highlight so far has been the launch 
of our inaugural Social Justice and Public Interest 
Careers Mentoring Program. This saw around 25 
students paired with professional mentors from 
a broad range of social justice legal organisations 
including Legal Aid, the Public Defenders, 
the Crown Solicitor’s Office, Aboriginal Legal 
Service, Maurice Blackburn Lawyers, the 
Bar and community legal centres and policy 
organisations. Many mentors were alumni of 
Sydney University; all were enthusiastic and 
committed to participating. I would like to extend 
my thanks to Rachel Le Branksy for her fantastic 
efforts in assisting with the development and 
launch of this program. We hope it will become a 
permanent feature of the portfolio, and that we 
can expand it going forward.

We also saw the largest ever Public Interest 
Careers Fair, with nearly 25 social justice legal 
organisations, community centres and public 
sector departments coming along to tell students 
about opportunities for gaining volunteer 
experience, PLT positions and potential graduate 
pathways. Hundreds of students came through 
the Law Foyer over the course of the fair. A huge 
thanks to Sally Kirk for her efforts in helping to 
make this the most successful PICF to date.

We have seen the Refugee Language Tutoring 
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which I thoroughly recommend as an elective. 

We have a lot more to look forward to this 
semester. Our annual social justice journal, 
Dissent, is currently in production under the 
guidance of editor-in-chief Danny Noonan and 
a board of committed editors. With a range of 
compelling pieces submitted so far under the 
theme of ‘Recovery’, we can’t wait to launch the 
final product. Keep an eye out for the Facebook 
event!

We are also working hard to bring you an 
expanded range of Public Interest Lunchtime 
Careers Presentations later in this semester, as 
well as a public forum and social justice skills 
workshops. Please read the SULS Weekly to 
ensure you don’t miss out on opportunities. 

As always, if you have any questions or want 
more information about how to get involved, 
please email me at socialjustice@suls.org.au.
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is maximised. On a short-term basis, this has 
been achieved through SULS executive members 
securing loyalty discounts from our providers. 
However, given SULS anticipates operating at a 
surplus in the 2016 financial year, we are willing 
to increase expenditure where there is a clear 
long-term interest in doing so (e.g. securing 
sponsorship goodwill, and future sponsorship 
income, by increasing the value of our careers 
events).

Over the coming semester, SULS will undertake 
several initiatives. The first is to apply for an ATO 
private ruling for an income tax exemption. This 
would be crucial in minimising SULS’ substantial 
tax liability. The second is to ensure that USU 
C&S funding is fully sought whenever possible. 
The third includes a concerted effort to advertise 
and sell SULS merchandise. Accordingly, it is 
appropriate I note that they make great present, 
so get one for mum, one for dad, and one for the 
Law Society.

In accordance with the 2016 SULS Budget 
estimates, SULS anticipates operating at a 
net gain on a cash flow basis during the 2016 

Financial Year. This surplus is largely a result of 
substantial savings made across portfolios and 
the discovery of a substantial account receivable 
from 2014 Final Year Dinner.

SULS recognises this as being an 
uncharacteristically fortunate financial position 
to be in. The experience of previous years, 
including the discovery and repayment of SULS’ 
tax liability, combined with the potential for 
a serious decline in the sponsorship market 
emphasises the need for exercising forward 
thinking financial responsibility. Accordingly, 
SULS will not be substantially increasing its 
expenditure over the course of this year, but will 
continue to serve its members by providing the 
high quality services and events it previously 
has.

I have worked with the rest of the executive to 
ensure that the value of each SULS dollar spent 

Treasurer
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Secretary

The Society’s website has become far more 
streamlined and aligned with the needs of 
students. It is now a starting point to easily and 
effectively guide students towards their best 
options to answer specific law School related 
questions.

The SULS Weekly has enjoyed a record-level 
of readership this semester, due to many new 
students joining us through out O-Week. The 
Weekly has included the launch of the new 
SULS public calendar, which allows students to 
subscribe to our events on a multitude of devices. 
This has created an instant way of publishing 
event details and increased overall attendance. 
Further, the Weekly now also includes a 
suggestion box for students to give SULS direct 
and inclusive feedback on what they love and 
what they want more of!

Second semester is going to bring with it many 
more exciting initiatives which the Society will be 
involved with, including O-Day, the SULS Annual 
General Meeting and the election of 2017 SULS 
representatives. I look forward to seeing you at 
the events to come!

The role of Secretary is to be an overall 
support for the entire executive team. 
The role is centered around maintaining 

the Society’s registration with the USU’s Clubs 
and Societies, acting as a point-of- contact 
for both students and staff with the Society, 
taking minutes at executive meetings, updating 
the Society’s mailing list, and broadcasting 
the Society’s events via the SULS Weekly 
compilation.

In the first semester, SULS ran a multitude of 
events and initiatives all intended to improve 
the student experience at university. The SULS 
Weekly, SULS Twitter, SULS Facebook Page 
and SULS Instagram were all used to publicise 
these events to great success. This year we 
have increased our following on Facebook, and 
now reach over 10,000 people from the activity 
on the page. Our use of the SULS Instagram 
page has also increased and has been used to 
publicize event photos and allow students to win 
competitions at social events.

Our Twitter has been revamped in order to 
engage a wider variety of students and non-
student followers. It will now not only be used to 
advertise SULS specific events, but also events 
from the New South Wales Law Society and 
interesting law related news.



- 12 - 

Sponsorship

of organisations. Meetings were taken with 
a more variable range of law firms, as well 
as management consulting, banking and 
accounting firms. The relationships created 
with new sponsors and interest shown by 
those in meetings increased the total number 
of our ‘non-status package’ sponsors and will 
hopefully continue to allow an expansion in the 
sponsorship range for years to come.

This year also marked a push towards increasing 
selective positive impact product partnerships 
with those companies we deemed appropriate. 
Considering our union objectives we restricted 
the total number of these relationships but were 
able to forge beneficial agreements with Red 
Bull, Durex, GoCatch, Institchu, GlamCorner, and 
Qnect.

Semester 1 SULS ran 34 total sponsored events, 
from presentation covering Practical Legal 
Training, Practice Groups, Skills, and Clerkships, 
in-firm Networking, Interview and Partner 
facilitated workshops, as well as Social and 
Competition sponsor contributions. The diversity 
and exposure of corporate events available within 
the Careers portfolio continued to grow this 
year, allowing students interested in a career in 
commercial law unbelievable access to partners, 
lawyers, and human resource representatives. 
The efforts of Evie Woodforde and her entire 
Careers & Editorial Subcommittees cannot be 
appreciated enough in the operation of these 
events and the publication of the 2016 Careers 
Guide.

Looking ahead to Semester 2, corporate law 
sponsors will be involved in Law Ball, Practical 
Legal Training presentations, City2Surf, and our 
inaugural ‘Because I’m Happy’ program.

The summer leading up Semester 1 truly 
kicks off the Sponsorship portfolio. A 
combination of feedback from previous 

sponsorship directors, corporate sponsors 
and an analysis of SULS campaigns from 2012-
2015 were used to formulate a sponsorship 
prospectus. The result was an adjustment in 
individual item prices to create fair, competitive 
purchase options for a wider range of sponsors, 
and an expansion of advertising options for 
sponsors outside of the regular “Platinum’ and 
‘Gold’ status packages.

Both price threshold ‘Platinum’ and ‘Gold’ status 
packages included incentives and reductions built 
within, allowing sponsors to take advantage of 
SULS many social media avenues for advertising, 
increase the number of careers pages in our 
annual guide, and purchase further sponsor 
items at a reduced cost to increase the corporate 
exposure to SULS members. In an effort to reward 
our status sponsors price thresholds were held 
to stricter but more reasonable price points then 
that previously seen.

Continuing the trend from prior years, sponsors 
were offered a comparative exceptional value for 
their contributions by providing more exposure 
through advertising job opportunities, events, 
and competitions held by firms. Access to photos 
from events were provided by our wonderful 
SULS photographers throughout the year and 
involvement in both the SULS Careers Mentoring 
Program and Women’s Mentoring Program were 
free to all sponsors regardless of sponsorship 
status.

With the valuable addition of my subcommittee 
member Cassidy O’Sullivan, we took our 
sponsorship pitch to an increased number 
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Socials

Seas’. A special mention goes to the three LLBIIs 
who took out the costume competition with 
an impressively designed cardboard boat, the 
“Habseas Corpus”.

Our End of Semester Informal at the Ivy was a 
roaring success. Everyone was looking their 
classy best and well and truly made the most 
of the DF with Pacha’s special guests, the 
Potbelleez.

We are also currently working with our ticket 
providers to ensure that tickets are cost-effective 
and we don’t experience any technical issues for 
future events. We’d like to thank our fantastic 
subcommittee. Their dedication to planning 
events, ticking names off lists and coming up 
with hilarious event descriptions is second to 
none. Thank you also to the many photographers 
for making sure everyone gets a chance for a new 
Facebeook DP. (We really appreciate the time 
it takes to snap, edit and post all the amazing 
photos you all take.) Thank you also to the rest 
of the SULS executive for supporting these social 
events.

We are exceedingly excited for Semester 2! It’s 
rumoured that the pinnacle of the social calendar 
will be held on Saturday 1st October, so start 
your ball planning now. This won’t be a night to 
be missed!

With planning for 2016 beginning late last 
year, it has been incredibly rewarding to 
see our fellow law students attending 

and enjoying the social events we’ve held so far. 
We’ve had a packed Semester 1 and can’t wait for 
the coming festivities of Semester 2.

We kick-started 2016 by welcoming our newest 
members of the law school at First Year LLBI 
Camp and JDI ‘Welcome’ evening. Law camp was 
a weekend packed with parties, trivia, amazing 
race challenges, hilarious ice-breakers and 
creative skits (did someone say Trump for PM?), 
allowing the newbies to get to know each other 
and the rest of the SULS executive. We are thrilled 
at the success of the extra daytime activities we 
introduced into this year’s law camp schedule, 
and impressed by the first years’ enthusiastic 
participation.

We would also like to thank the Women’s and 
Queer officers for organising an informative 
and engaging ‘Awareness’ morning tea. At 
JDI Welcome Drinks, the JDIs finally got an 
opportunity to let their hair down at the end 
of foundies and we hope they had a great time 
drinking, dancing, chatting and eating (those 
curly chips + dip were a definite highlight!)

The month of May brought about SULS’s first 
ever Cruise. With our boat at full capacity, it 
was an exciting and eventful night on the ‘High 
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Womens
with the law. The panellists included Crown 
Prosecutor Nanette Williams, Sydney Law 
School’s Professor Helen Irving, and current 
Sydney Law School students Nat Czapski 
(LLB VI) and Tina Huang (LLB II). There was 
fascinating discussion on the changing nature of 
sexism in law school as well as the workplace, 
reflecting intergenerational commonalities but 
also variations.
 
SULS’s annual publication on gender and 
sexuality, Yemaya, is currently underway. The 
editorial team, led by editor-in-chief Grace 
Lovell-Davis, is busy refining and conversing 
with writers and artists and we look forwards to 
the launch in semester 2.
 
Finally, we received a large number of responses 
to the Women’s Mentoring Program, and are 
in the process of co-ordinating the mentor and 
mentee applications. This program is incredibly 
important and we hope that it opens a gateway 
towards strength within and amongst female 
lawyers. The launch will be held on the 11 August, 
and we look forwards to many productive mentor 
relationships.
 
Thank you to all those who have helped the 
subcommittee this semester. I would also like 
to especially thank the subcommittee members 
Steph Abi-Hanna, Sophie Fletcher Watson, 
Sandra Hu, Angela Lambros, Ta-seen Monzoor, 
Brigitte Samaha, Katriona Wilder and Stephanie 
Wu, for their enthusiasm and tireless work.

The Women’s Portfolio has had a dynamic 
first semester!
 

In May, SULS and UNSW Law Society held the 
Intervarsity Gender Equality Summit. The day 
featured keynote speaker Dr Mehreen Faruqi 
and two panels: ‘Workplace culture and gender 
relations in the legal profession’ and ‘Indigenous 
Women and the Prison System’.  We were very 
lucky to have public defender Kara Shead, former 
President of the NSW Bar Association Jane 
Needham, and Deputy Chief Executive Partner 
of Clayton Utz Kate Jordan, speaking on the 
first panel. They openly acknowledged the great 
difficulties facing women in law, but took this 
as an opportunity to discuss strategies - such 
as women’s mentoring - to overcome these 
issues. We were also captivated by our speakers 
on the second panel, UNSW research fellow Dr 
Ruth McCausland, founder of Women in Prison 
Advocacy Network Kat Armstrong, Aboriginal 
researcher and criminal justice social worker 
Elizabeth McEntyre and Bernadine Harding, a 
woman on remand with lived experiences of 
the criminal justice system. They delivered a 
series of perspectives on the criminal justice 
system from research or personal experience. 
This illuminated the alarming deficiencies of 
Australian prisons, especially in their treatment 
of Indigenous Australians.
 
We also held the ‘Intergenerational Experiences 
of Feminism and the Law’ panel, examining the 
challenges and opportunities facing women 
in various professional pathways that engage 



- 15 - 

Competitions
final rounds of the UNSW competition.

As always, SULS has continued to participate 
in a number of bilateral skills and mooting 
competitions. Congratulations go to Sundar 
Odgers, the winner of the MULS v SULS Bilateral 
Witness Examination Competition and to 
Jeremy Chan, Patrick Hall and Tiffany Wu who 
represented SULS in the Sir John Peden Contract 
Law Moot.

We would like to thank our incredible 
subcommittee members for the hard work 
they put in this semester to make all of these 
competitions possible. Thanks firstly go to our 
internal competitions conveners; Jade Hannaford, 
Nick Yuen, Gaston Gration, Alice Yang, Gina 
Yeung, Lena Wang, Nasreen Jahan, Janet Ngo, 
Emily Yoo and Yihao Shen. Particular thanks also 
go to our Intervarsity Officer Elizabeth Pearson 
and our Judging Co-ordinator Jeremy Chan, who 
worked tirelessly through the holidays and the 
semester to ensure everything ran smoothly.

Finally, we would like to thank all of the faculty 
members and students who wrote problem 
questions for our internal and intervarsity 
competitions. We had a great number of original 
questions written this semester, which is always 
exciting to see. Thanks go to Professor Elisabeth 
Peden, Professor Barbara McDonald, Dr Emily 
Crawford, Professor Anne Twomey, Eric Shi, 
Patrick Hall, Timothy Smartt, Lucy Zhang, 
Fiona Cheng, Jeremy Chan, Stephen Ke, Maxine 
Malaney and Samuel Hoare.

Overall, we are thrilled by the great success of 
Semester 1 and are excited for more competitions 
in Semester 2.

This semester has been an eventful one 
for competitions, to say the least. For the 
first time, SULS hosted Skills Competitions 

Boot Camp, which was a one-day crash course 
that aimed to teach potential future competitors 
about the skills involved in Witness Examination, 
Client Interviewing and Negotiations. Thank you 
to all of our experienced past competitors who 
came to share their knowledge on the day and 
to all the people who came to help with judging 
and organisation. The day was a huge success 
and we can’t wait to run part two next semester 
in the form of Mooting Boot Camp.

We had a huge number of competitors 
participate in our internal competitions this 
semester, which was great to see. We also had 
a number of eminent judges devote their time to 
judge our grand finals, including the Hon Michael 
McHugh AC QC, former justice of the High Court 
of Australia, and the Hon Melissa Perry QC and 
the Hon Alan Robertson SC of the Federal Court 
of Australia.

In relation to intervarsity competitions, SULS 
funded a team to attend the International 
Maritime Law Arbitration Moot held in the UK. 
The team, consisting of Maria Mellos, Harry 
Stratton, Eric Shi and Rahul Arora, placed first 
overall and also won best memorial, best speaker 
and second best speaker. We also participated in 
two intervarsity skills competitions, the UNSW 
Intervarsity

Skills Competition and the UTS Clayton Utz 
Negotiation Competition. Congratulations 
to Jeremy Chan and Rain Hsu who were the 
champions of the UTS competition and semi-
finalists in the UNSW competition, and to Ryan 
Hunter and Filip Budina who reached the semi-
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Publications

negotiating new deals with printing companies, 
and reevaluating our print runs and distribution 
methods. In semester two, we will be looking 
into other methods of ensuring high quality 
output with maximised economic efficiency.

Reduced expenditure is also a cornerstone of our 
continuing policy of expanding engagement. This 
year we pursued a rebranding of our quarterly 
publications, culminating in the release of 
the inaugural edition of Law in Society. This 
publication allowed students from across the 
law school to express their opinions on the 
Lockout Laws in unique and inventive ways. Tied 
in with this publication was a panel event that 
saw further discussion on themes raised in the 
publication. The success of this event has also 
laid the framework for future events of a similar 
nature, and interested students should look out 
for opportunities to be involved in the second 
edition of Law in Society in semester 2.

If you have missed out on the opportunity to pick 
up one of our semester 1 publications, you can 
view them all online at suls.org.au/publications. 
Limited copies may also still be available for 
collection at the SULS office.

Semester one has seen nine high quality 
publications go to print, which made for 
an incredibly busy period. The publications 

portfolio requires a large level of cooperation 
between all members of the executive in 
completing a diverse range of journals, guides 
and handbooks. Despite this, from the inaugural 
edition of Law in Society to the annual Careers 
Guide, each has come in under budget and on 
time. This could not have been done without 
the dedicated and consistent efforts of all 
the executive members, sub-committees and 
appointed editors that oversee each and every 
publication, and my personal thanks must be 
extended to everyone that has b=een involved so 
far.

The publications portfolio has been run this year 
with the aim of minimising the costs incurred by 
SULS on its larger annual publications, which will 
hopefully make a more diverse range of smaller 
publications possible in the coming years. As to 
date, we have managed to significantly reduce 
expenditure, and we hope to continue this 
success in semester two. This has been achieved 
through diversification our supplier base, 
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looking to ensure both record participation and 
record fundraising efforts as we continue our 
support for headspace, a group that provide 
support for youth mental health, a very relevant 
concern for Law students.

2016 has also seen an expansion of the SULS 
merchandise range. In addition to the perennially 
successful ‘SYDNEY LAW’ hoodies and t-shirts, 
the introduction of navy round neck sweatshirts 
has been terrifically successful as we have sold 
out two orders already. Taking on the success of 
the design, in semester 2 we will continue to look 
to develop our range and provide the student 
body with the best range of merchandise to 
meet contemporary tastes.

In semester 2 we have some intervarsity sporting 
opportunities with the annual intervarsity sports 
day at Macquarie University and the annual 
Rugby and Netball matches against UNSW 
returning for another year. Details of each will 
be coming out shortly.

It has been a successful semester for the 
Sports portfolio overall and we look to continue 
promoting participation and general health and 
well being in semester 2. We hope to see you all 
come down and be part of the SULS contingent, 
whether it be through interfaculty sport, 
City2Surf or the Intervarsity sport.

Semester 1 has been a great success for 
SULS Sport, not only have we carried on our 
domination of the interfaculty competition, 

we have reintroduced the fitness club as well as 
successfully expanding the SULS merchandise 
range.

The interfaculty competition has again seen 
Law’s rich diversity in athletic talent and 
unmatched enthusiasm ensure we maintain our 
place atop the table for the Emily Small Shield. 
In semester 1 we have successfully fielded a 
competitor or team in every single event, winning 
both Men’s Futsal and Tennis whilst coming 
close runners up in Swimming and the 3km Run. 
The competition continues in semester 2 with a 
raft of new sports and plenty more opportunities 
for everybody to get involved and have fun. Keep 
an eye on the SULS weekly and Facebook events 
for information.

This year we have continued on with the Fitness 
Club of last year, only in a slightly altered format. 
Partnering with Allens we have run the club 
less often this year, strategically placing events 
to coincide with the end of stressful periods, 
allowing students to blow off steam. Going 
forward we plan to run a couple of events in the 
build up to the City2Surf whilst continuing with 
the aforementioned model, look out on Facebook 
and the SULS Weekly for information. SULS will 
be running the City2Surf on August 14, and are 

Sport



- 18 - 

Equity

the SRC to host the first annual panel discussion 
‘Reconciliation Today: Policy Frameworks and 
Social Realities’ with panelists Nicole Watson 
(Senior Lecturer); Sara Hudson (Member of the 
Indigenous Research Program at the Centre 
of Independent Studies) and Nayuka Gorrie 
(Advocate).

The updated Equity Handbook, a comprehensive 
resource for students covering accommodation, 
financial assistance, educational support 
and mental health, was provided to students 
attending First Year Law Camp and the Wellbeing 
Panel Discussion. Special thanks to Kieran Hoyle 
(Publications) and Alison Xiao (Design) for their 
work in putting this amazing resource together.

As part of the Compass Days convened by the 
University’s Social Inclusion Unit, SULS has 
organised programs for year 7-8 students from 
across Sydney. SULS subcommittee members 
and volunteers ran interactive activities 
including a mock criminal trial in the moot court, 
and a ‘whodunit’ activity in the Law Lounge. 
Semester two will continue with these Compass 
Days activities, as well as Education Initiative 
Days, aimed to engage students in years 10-12 
in various activities and consider their pathways 
post-graduation.

As Equity Officer, I have also sat on the Staff 
Student Consultation Committee. This has been, 
amongst other things, an opportunity to talk 
with the Faculty about issues related to student 
health and wellbeing, and liaise about current 
and proposed policies put in place to support law 
students. 

I would like to extend a sincere thank you to 

The Equity Portfolio is focused on ensuring 
students are equally represented, and 
have ongoing access to opportunities 

and resources during their time at Sydney law. 
The Equity portfolio is constantly growing and 
evolving to ensure student needs are met, and 
semester one was both busy and rewarding in 
this respect.

The year kicked off with the Textbook Loan 
Scheme, which provides students experiencing 
financial hardship with core subject textbooks 
to borrow for the duration of the semester. 
This scheme would not be possible without 
the generous donations from Thomson Reuters 
Australia and members of the Law School 
Faculty. Students also took advantage of the 
Financial Grants Scheme to help with the costs 
of First Year Law Camp. Both the Textbook 
Loan Scheme and Financial Grants Scheme will 
be available during semester two, so if you are 
experiencing financial hardship, please apply to 
ensure you have access to the textbooks you 
need, and do not miss out on major social events 
such as Law Ball or the Final Year Dinner.

The Equity Portfolio also held two panel 
discussions during semester one, including 
‘Wellbeing in Law School and Beyond’. Panelists 
included Arthur Moses SC (NSW Bar Association); 
John Canning (Bank and Finance Partner at 
KWM); Marie Jepson (Executive Director of the 
Tristan Jepson Memorial Foundation); Thomas 
Spohr (Prosecutor with the Office of the NSW 
DPP); Jerome Doraisamy (Lawyer and Author); 
Arlie Loughnan (Associate Professor) and 
Natalie Czapski (Law Student). SULS also joined 
with AIME, Amnesty International NSW Legal 
Network, the NSW Reconciliation Council and 
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all of the Social Justice/Equity subcommittee 
members who have made these events possible, 
and to everyone who has volunteered to help 
with these various initiatives. Also a huge thank 
you to Winnie Liu, the 2015 Equity Officer for her 
guidance in taking on this role.
All the best in semester two!
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International

well as international students seeking a career in 
Australia. A highlight of the Guide is the detailed 
alumni profiles of former Sydney law students 
living and working around the globe. 

In conjunction with the launch of the International 
Guide, SULS co-hosted the International Careers 
Panel with CLSS. The panel included current 
students that had completed internships in 
London and Hong Kong, an international alumnus 
working in Sydney and an alumna with work 
experience in Paris, London and.

At the beginning of semester SULS will look 
to host the inaugural SULS Olympics, a social 
event to welcome students (back) to the School 
over a shared interest in athletics and sense of 
patriotism. The event is set to correspond to the 
Summer 2016 Olympics in Rio de Janeiro.

Later in semester two SULS will look to run an 
information session on studying and practicing 
law in the United States, develop a mechanism to 
facilitate connections between current students 
and alumni working abroad, as well as focus 
an event for students specifically interested in 
working in public international law.

Thus far in 2016 the International Portfolio 
has focused on providing a balance of new 
events and initiatives as well as expanding 

on existing ones. With a growing international 
student base, the international portfolio has had 
to evolve to keep up.

At the beginning of semester one the International 
Portfolio hosted the first ever ‘Get to know Glebe 
pub crawl,’ a welcome event designed to help 
international and exchange students that are 
new to Sydney acclimate to their new home and 
help domestic students meet peers from around 
the world.

The International Portfolio also launched the 
second edition of the International Guide, a 
publication designed for international and 
domestic students. Section One of the Guide 
focused on life in Sydney and provided a resource 
for new Sydney-siders. Section Two covered 
studying at Sydney Law School, particularly 
emphasising a focus in international law as 
well different support mechanisms in place for 
international students. Finally, section three 
outlined various international careers options, 
both for students looking to study abroad as 
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Queer

the International Day Against Homophobia, 
Transphobia and Biphobia (IDAHOT) on May 17. 
This year SULS held an informal picnic on the 
Law Lawns complete with rainbow cupcakes. 
It was great to raise awareness about IDAHOT, 
which is held on 17 May to commemorate the 
day in 1990 when the World Health Organisation 
declassified homosexuality as a mental disorder.

Additionally, a core element of the Queer Officer’s 
role is supporting queer student welfare. This is 
partly achieved simply through maintaining the 
position and hosting events, thereby enhancing 
visibility and support within the law school. It 
is also met through specific personal contact, 
as both staff and students approach me with 
concerns. An open communication channel is 
aided by the ability to send anonymous concerns 
through the ‘Queries for the Queer Officer’ link 
on the SULS website.

Relevant external events have also been shared 
through the SULS newsletter and Facebook 
page, thereby linking queer students to the 
broader queer community.

Semester Two will continue with these themes. 
Key events will be a speaker panel regarding 
areas of the law that are particularly relevant or 
unique for queer people, as well as the launch of 
Yemaya. There is also ongoing further potential 
for collaboration with other queer societies 
on campus, as well as SULS portfolios such as 
Women’s and Social Justice.

Semester One saw a busy start to year. 
Continuing on from the decision last year, 
the annual Big Gay Moot was held in 

first semester. It was also decided to be held 
early on in the semester when work loads and 
assessments wouldn’t interfere with what is 
ultimately a riot of a night.

First year law camp also saw constructive 
dialogue, spearheaded by the Queer and 
Womens portfolios and taken up by the students, 
regarding issues of gender and sexuality. The 
camp also provided a chance to raise the visibility 
of the Queer Officer position, with many students 
telling me they found the Awareness Morning 
Tea very engaging and insightful.

The Big Gay Moot continued to be a big success. 
We were joined by some old faces in the judging 
panel such as A/Prof David Rolph and barrister 
James Emmett, and welcomed Sharyn Hall to 
the event. It was also excellent to see two new 
participants from the LLB program, taken under 
the wings of two veteran Big Gay Mooters. 
Thanks to all who attended, participated and 
assisted with question writing.

A few weeks later, I was invited to attend the 
Inaugural UNSW Big Gay Moot, which I am 
pleased to announce was also a resounding 
success. There continues to be dialogue between 
the two universities which will potentially lead 
to an intervarsity event in semester two.

SULS also continues to recognise and celebrate 
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to maintaining one of the University’s largest 
and most active society. 

The role of Design Officer has afforded me an 
opportunity to develop and practice my skills on 
a higher level and I’m incredibly grateful for the 
experience. Seeing my graphic work displayed at 
Taste and infiltrating Facebook newsfeeds has 
been bewildering but exciting nonetheless. 

Finally, thank you to the entire SULS Executive 
for their unfailing support of the Design 
portfolio. I am particularly appreciative of Hope 
Williams’ guidance and leadership, and Kieran 
Hoyle without whom our publications would not 
be possible. My gratitude also to the Design and 
Publications Subcommittee members Will Yang, 
a design extraordinaire whose skills have been 
invaluable, and the indomitable Jennifer Jiang, 
SULS’ new Design Officer for Semester Two. 

Design

With 87 design briefs and 9 publications, 
Semester one with the SULS design 
portfolio has been a wild ride – a hectic 

blaze of colour, indecision over font selection and 
continuous scrounging of Adobe Indesign free 
trials.  Beginning in the weeks prior to OWeek, 
the breakneck speed of the role has proved an 
exhilarating challenge. 

Working with the SULS executive has been 
a truly rewarding experience and I have been 
constantly inspired by these talented and driven 
individuals who pour hours of hard work into 
organising countless corporate mixers, social 
events and publications. From collaborating with 
Competitions Directors Maxine Malaney and 
Chris Walsh on the Competitions Handbook, to 
working with SULS Vice President (Careers) Evie 
Woodforde on the Careers Guide, I’ve witnessed 
first-hand each executive member’s dedication 
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In collaboration with the Sports Portfolio, there 
was a celebratory event held at Taste after the 
3km run and this theme of celebrating faculty 
achievements will continue into Semester 2.

This Semester the campus portfolio will look 
to include more events on campus concerning a 
collaboration of cohort groups. 

Ultimately, the Campus Portfolio would be 
impossible without students participating 
in campus life. We hope to see you all come 
down and be part of the SULS Campus events 
and please like the SULS page online for event 
invitations and information.

Campus

SULS values the need for individuals 
socialise with peers in their cohort and 
relax amongst what may be a stressful 

period due to assessments. As such, SULS offers 
Wednesday Happy Hours organised by your 
campus representatives. In Semester One we 
saw four happy hour events as well as Pre-event 
parties and post-assessment drinks. In Semester 
2 we wish to continue providing Happy Hour 
events in collaboration with Taste.  

Semesters One and Two saw the successful 
Welcoming Back of Cohorts with ‘Welcome Back 
Drinks’ held outside the Law School. Both events 
had great attendance and I would like to thank 
various campus representatives for their help in 
organising this.
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Marketing

This year, the IT portfolio has expanded 
to encapsulate all the elements of SULS 
Marketing. As this role is very new, I’ve 

been testing a range of new initiatives while 
enhancing and improving upon the work of 
previous IT officers.

FACEBOOK: This semester, Facebook events 
have been made as usual to notify students of 
upcoming SULS events across all portfolios, with 
the cover photos designed by Alison Xiao and 
Jennifer Jiang. Campus Representatives have 
also been engaged in its marketing in each Law 
cohort to create greater student engagement 
across all platforms. Photos and Instagram 
pictures have also been shared primarily on this 
platform to celebrate fellow students’ amazing 
achievements or to just celebrate a good time at 
a social. 

WEBSITE: After having numerous difficulties 
with an antiquated website hosting service 
that resembled a digital quagmire, the SULS 
website was upgraded to a far more accessible 
and streamlined system in Semester 1. I would 
like to acknowledge and thank design and 
tech queen, Judy Zhu, for the immense time 
and hard work she put in with me to make this 
possible. SquareSpace is now something that 
not only looks sleekier, but now it is easier to 
update Sponsor information for the Careers 
and Sponsorship portfolio, include our SULS 
Publications for your reference and hand it 
down to subsequent Marketing Officers. Further 
developments of the website are intended to 
continue in Semester 2. 

CALENDAR: The SULS Calendar has also been 
introduced in Semester 1 and been received as 

a good way to make students more aware of 
upcoming events and to be able to plan ahead 
and schedule their busy lives in the most optimal 
way. These have been released on Facebook 
at the beginning of every month with events 
colour-coded by portfolio. 

PHOTOGRAPHY: In order to capture memories 
and get all the beautiful pictures of our SULS 
events up on the SULS Facebook and Website, 
I’ve had to amass a dedicated team armed with 
professional DSLRs and an eye for aesthetic 
photography. I’ve been blessed to have these 
lovely souls on my subcommittee: Rebecca Salib, 
Cindy Liu, Sally Yang, Victoria Liu, Yashraj Shukla, 
Jono Gu and Carol Kim. I would like to extend my 
gratitude to these intelligent, artsy individuals 
for taking so much of their time to take gorgeous 
photos for everyone, whether sacrificing their 
lunchtime for a clerkship presentation or 
ensuring people can relive memories of the fun 
they had at a social. 

TWITTER: SULS Twitter has been revamped this 
year to include not only info about SULS events, 
but insightful and sometimes humorous legal 
news that stimulates the mind and keeps you 
up to date with current affairs that you should 
know as a young lawyer. (Our feed might be 
good material for your clerkship interviews!) 
I would like to thank Alan Zheng and Bowrun 
Hou for curating our feed and for the interesting 
posts and captions. 

INSTAGRAM: As the more fun social media 
platform, my aim with the SULS Instagram 
has been to loudly and happily celebrate the 
achievements of students more frequently and 
also notify students of upcoming or current 
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events (with witty captions and good filters of 
course). We’ve had some great posts of SULS 
Sports victories and our photographers’ works 
have often been featured as well. We’ve included 
people from across the SULS cohorts to promote 
inclusiveness and camaraderie. Of course, to join 
in on the fun, don’t forget to follow us on @suls_
sydney!

Semester 2 will see the release of the ‘Connecting 
with SULS’ marketing survey from which we will 
consolidate and improve our engagement with 
students across all these platforms.
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Exec Meeting Attendance

Meeting Explained Absences
Week 1 (Feb 29) Hope Williams, Rohan Barmanray, Tiff Wu

Week 2 (Mar 7) Tiff Wu, Lorraine Walsh

Week 3 (Mar 14) Tiff Wu, Evie Woodforde, Penina Su, Alison Xiao

Week 4 (Mar 21) No Meeting

Week 5 (April 4) Penina Su, Alison Xiao

Week 6 (April 11) Tiff Wu, Carla Higgins, Liz Sheahn, Kieran Hoyle

Week 7 (April 18) No Meeting

Week 8 (April 25) No Meeting

Week 9 (May 2) Evie Woodforde, Alison Xiao

Week 10 (May 9) Alison Xiao

Week 11 (May 16) No Meeting

Week 12 (May23) Carla Higgins

Week 13 (May 30) No Meeting


