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president

jeremy chan
bachelor of economics (hons)/

bachelor of laws V

Board Director, UN Youth Australia (2017-present)

Founder, Square One Skills (2018-present)

Analyst, Australian Competition and Consumer 
Commission (2018-present)

Treasurer, SULS (2018)

Chief Financial Officer, UN Youth Australia (2016-17)

Winner, SULS Hackathon (2018)

Judging Coordinator, SULS (2016)

Winner, UNSW Intervarsity Negotiations Competition (2016)

Paralegal, Silberstein & Associates (2016-17)

Grand Finalist, Allens Linklaters Torts Moot (2015)

Runner Up, Clayton Utz Negotiations Competition (2015)

This year is an incredibly important year for SULS. Yes, I’ll be honest – if you’ve been around the Law School for as long as I have, you may have 
heard that phrase a few times before. But I honestly think that, at least in my time at Sydney University, we have never had a better opportunity 
to take great strides forward in promoting long-lasting positive change in the Sydney Law School. 

For example, a few things come to mind. We have a new dean. We will receive charity tax exemptions from the start of the year. We will be 
reaffiliating with ALSA. And exactly 10 years on since USyd’s own Brain & Mind Institute conducted research on mental health and wellbeing 
among law students in Courting the Blues (2009), we’ll be running the first ever student-led survey on mental health and wellbeing at Sydney 
University alongside (at this point in time) SASS, SUBS, the SRC, EconSoc, SciSoc, and SUEUA. This paves the way for an increased focus on mental 
health and wellbeing among students. SULS also plans to increase its consultation of law students through its ‘Coffee Catch-Ups’, its social media, 
and any other platforms it has available. We want to hear from you so that we can truly represent you. In 2019, SULS is focused on giving a voice 
to all students on all aspects of the Sydney Law School experience.  

There’s also plenty planned this year for SULS’ plethora of portfolios. I am so lucky to be joined by an incredible team this year who are extremely 
passionate about their portfolios and plans for 2019. This Blueprint is your way to stay up to date with the plans SULS has for 2019 in all its 
capacities. Importantly, it’s also the way for you, members of SULS and students of the Law School, to keep us accountable. That way, SULS can 
have the continuity it sorely needs to ensure it continues to improve each year. 

In terms of our broad focus, this year it comes in three parts: inclusivity, accessibility, and transparency. For all portfolios, these three goals form 
the pillars of our work this year. They also represent the pillars of student involvement with SULS. SULS has incredible potential to facilitate life-
long and meaningful relationships and create unforgettable experiences. Sure – we’re a diverse bunch of people with a wider range of interest, 
goals, and aspirations than any cohort before us. That does not mean that SULS cannot cater to us all. In fact, we’re all necessarily bound by the 
same thing: we’re students of the same school. However, without inclusivity, accessibility, and transparency, then SULS – the representative body 
for all law students – fails to meet its one mandate. 

Please read on to hear more about what SULS has planned for 2019. If you have any questions or thoughts, we’d love to hear from you. Our 
contacts are all listed at the back of this document. Further there are a few important SULS positions which are receiving expressions of interest 
early, outlined near the end of the Blueprint. 

Finally, I’m incredibly excited for this year and I hope that you are too. Stay tuned on our Facebook page, our website, and our newsletter, so you 
don’t miss out on any of the initiatives for 2019. 

It’s going to be a big year. 
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vice-president
(education)

madeleine antrum
bachelor of arts/

bachelor of laws V

Equity Officer, SULS (2018)

Co-chair Social Justice/Equity Subcommittee, SULS (2018)

Social Justice Committee, Sydney University Law Faculty 
(2018)

Volunteer, Wingara Mura-Bunga Barrabugu Program (2018)

Student Volunteer, Not Guilty: The Sydney Exoneration 
Project (2018)

Project Officer, USYD DVC Research Portfolio (2018-present)

Paralegal, deMestre and Company Solicitors (2017-2018)

Volunteer, Shopfront Youth Legal Centre (2017-2018)

Youth Advisory Council, Advocate for Children and Young 
People (2010)

In 2019, the scope of education has shifted from a purely academic approach to favour a more holistic one. SULS understands that often this can 
be hard to see at Law School where there are significant internal and external pressures. The priority of the Education portfolio this year will be 
to ensure that student wellbeing is seen as the most important aspect of a good education. To achieve this, the portfolio will be working with 
the faculty and student representatives to discuss a range of issues that impact on the quality of your wellbeing. The Teaching and Curriculum 
Committee will serve as an important channel for representing the interests of students.

As a commitment to wellbeing, the Education portfolio will also be working closely with the Equity portfolio to provide study spaces and chill-
out zones during STU-VAC and to relay any important equity issues to faculty. Furthermore, the portfolio will lobby faculty on issues relating to 
disability plans, special consideration and assessments.

We also know that it can be difficult to navigate the plethora of information that exists to help you understand your law degree, especially as 
a commencing student. The Education portfolio will be offering a number of resources and events that break this down for you, helping you to 
access the information you need in a digestible format. This includes running the First Year Crash Course and Law School Basics Seminars as well 
as the publication of the Education Guide.

Finally, the Education Portfolio is here as an advocate for you - the students studying law at Sydney University. Please get in touch if you have 
any feedback or concerns that we can help with and consider participating in the consultation we will be holding this year. We want to hear your 
opinions on how we can improve your time studying. The most important thing is that your time at law school is not shaped by marks, stress 
and pressure to perform. Instead, we want to facilitate an environment where you can thrive as an individual and tailor the education offered to 
suit your unique needs.

Lobby the faculty on issues relating to student education, particularly in relation to
1. Disability plans
2. Special consideration
3. Assessments
4. Promote wellbeing as the most important aspect of good education

Expand the education-related resources available to students

Provide study spaces during STU-VAC

Facilitate the consultation of Sydney University Law students in matters of education

•

•

•

•
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vice-president
(careers)

allana colonne 
robertson
juris doctor III

Careers Subcommittee, SULS (2018)

Legal Assistant, 12 Wentworth Chambers (2017-present)

USYD Refugee Language Program (2018-present)

SULS Juvenile Justice Mentoring Program (2018)

The SULS Careers Portfolio is vital for ensuring that the most essential and current information regarding clerkships and careers opportunities 
is made available to law students and thus puts students in the best possible position to embark on their future career goals and clerkships. 
Programs such as the Careers Mentoring Program, Careers Guide, and clerkship presentations are a few of the many successful initiatives that 
promote dissemination of vital information throughout the law school. 

In 2019, we will continue the packed schedule of clerkship and careers presentations from many firms which are essential for students during the 
clerkship process. These presentations help foster SULS’ relationship with the commercial sector which is invaluable.

This year, we look to collaborate with other portfolios, such as the Women’s and International portfolios to diversify the presentations offered 
and provide information that is geared specifically towards certain individuals within the Law School. Additionally, the successful first year 
crash sessions implemented by my predecessor will continue as it provides valuable information to new students on what to expect and how 
to prepare for their law school journey. We hope to bring current and recently graduated students into these sessions to help talk about their 
experiences and what they found to be the most useful to them during law school.

It is also important this year to ensure that presentations and programs that are offered reflect the diverse and vast opportunities and areas of law 
that students may become involved in after graduation such as careers in non-commercial sectors as well as involvement in other organisations. 
As a result, this year the Careers Portfolio will bring the first ever Alternative Careers Fair to the Law School in hope to provide information to 
students looking for a career beyond the commercial sector.

The 2019 Careers Guide will continue to be comprehensive and provide students with firm profiles, practical tips and will include sections 
regarding alternative opportunities to clerkships as well as how to improve employability after graduation. In addition, we hope to create an 
International Student Careers Guide that is geared specifically towards dealing with issues international students are faced with regarding 
employability and the clerkship process. With both guides, we aim to provide students with helpful information necessary to move forward in 
law school and their careers. 

The 2019 year will be one of diversification, inclusivity and collaboration with the hope to create access to information and expand the reach of 
this information to more students. 

Alternative Careers Fair

Increased collaboration with other portfolios

Diversification of careers presentations

International Student Careers Guide 

Continued first year crash sessions

•

•

•

•

•
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vice-president
(social justice)

justin handisurya
bachelor of arts/

bachelor of laws IV

Research Assistant, Sydney University Law Faculty 
(2018-present)

Legal Analyst, LexisNexis Australia (2017-present)

Contributor, Honi Soit (2018)

Paralegal, Mitchell Lawyers (2017-2018)

Social Justice/Equity Subcommittee, SULS (2017)

Volunteer Legal Assistant, Seniors Right Service (2017)

Curator, Just Torts Podcast (2017)

Intern, Justice Action (2016)

‘Social justice’ is a thing too often buried under the corporate and commercial culture within our law school. Caught between the pressures of an 
increasingly competitive, saturated job market, and the pervasive selling of commercial law as the be-all and end-all of legal practice, we tend 
to forget about the mandate we take on through the study of law – the obligation to advocate against the interests of the powerful, on behalf of 
the vulnerable.
 
In 2019, SULS will increase its contribution to the discourse around social justice issues and have a more vocal role in public advocacy. Fresh 
innovations such as a ‘policy pitch’ competition on areas where law and policy intersect (think climate change) will give students the opportunity 
to witness the law in action and work to enact change themselves. Additionally, SULS will look to collaborate with the Faculty in the administration 
of the Law Reform Program trialled for the first time in 2018. SULS’ reach combined with the Faculty’s expertise will provide a broader, more 
structured program and attract a more diverse range of organisations for whom students can conduct law reform work. On the educational side, 
SULS will seek to implement the ‘Street Law’ module which has been developing over 2018. Piloted by students and academics, this program 
will seek to visit participant high schools and educate their students on legal fundamentals in areas like police powers, consent to sex and their 
rights as workers.

Alongside this, SULS is committed to facilitating a culture shift and taking bolder strides to provide a strong non-corporate offering to match its 
already dominant corporate one. The Social Justice and Public Interest Careers Fair will be revived in a fashion more tailored to particular year 
groups and interest areas, enabling the broadest possible cross-section of students to extract value. This will take a more informational format 
directed at heightening student awareness of different non-corporate careers, rather than the superficial job-shopping format it has taken in 
the past. Moreover, the wildly popular Social Justice Mentoring Program & Panel will be revitalised in two instalments across the semesters to 
encourage sustained, long-term and ultimately fruitful mentor/mentee relationships.

Finally, SULS Social Justice will continue to build on past work, but with far better receptiveness to student and community feedback. Constant 
reflection and constructive self-criticism is essential to meaningful social justice work. With this in mind, SULS will be proactive in critically 
reassessing its work in mental health and wellbeing, seeking out your feedback throughout the process. Long-overdue critical engagement 
with First Nations issues and the Reconciliation process must be a priority. The Refugee Language Tutoring Program (RLTP) and Juvenile Justice 
Mentoring Scheme (JJMS) will continue to operate autonomously under SULS’ administration and be bolstered with greater resources. Dissent 
(SULS’ Social Justice journal) will operate as a forum for more explicit discussions about mental health in tandem with its usual subject matter.

2019 will hopefully see Social Justice and Equity have a more robust presence in areas like advocacy, promotion of non-corporate pathways and 
critical student engagement. This, in turn, is vital to the nurturing of a more reflective, equitable and healthy culture within our law school.

Advocacy and law reform – Social Justice Policy Competition; expanded Law Reform program; 
‘Street Law’ program for high school students

Non-corporate pathways – improved Careers Fair; Mentoring event each semester

Greater receptiveness to student feedback overall

Better and more critical engagement with mental health and wellbeing

Better collaboration with First Nations to address Indigenous issues

•

•

•

•

•
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secretary

sam goldberg
bachelor of arts/

bachelor of laws III

Social Director, SULS (2018)

Mentor, Sydney Law School (2018)

Interfactulty and Intervarsity Sport Representative, SULS 
(2017-2018)

First Year Moot, SULS (2017)

Clayton Utz Negotiations Competition, SULS (2017)

Student Ambassador, University of Sydney (2018)

Sydney Law School offers an extensive range of opportunities for its students and the role of Secretary is essential in ensuring that the flow of 
information between SULS, the Law School and students is constant.

In 2019, SULS will focus on ensuring that no members miss out on any event, opportunity or experience for lack of notice. The SULS Weekly will 
continue to be mailed out via email and on the website to ensure that the law school populace is informed and up-to-date with what’s happening. 
These events will also be streamlined across the SULS public calendar that can be synced to personal laptop and mobile devices. Finally, the 
Weekly will also undergo a slight shake-up – the order in which information within the Weekly is presented will be modified to bring greater 
attention to SULS lesser-known initiatives, especially those relating to Social Justice, and the whole newsletter will be given a weekly touch of 
archival jazz through the introduction of a ‘Sunday Throwback’ section, devoted to presenting interesting historical titbits on the activities of 
SULS and the students of Sydney Law.

A continuing focus for 2019 is ensuring that there is transparency around the appointment of SULS subcommittee roles. Subcommittees are a 
great way for students to get involved in SULS and they are vital for the society’s ability to run effectively. SULS will continue to ensure that 
clearly defined criteria are available for each portfolio’s subcommittees.

Finally, SULS will also maintain high standards in regard to executive accountability by publishing the minutes of each weekly executive meeting 
on the SULS website.

Increased transparency around subcommittee appointments ensuring that 
clearly published criteria are available

Publication of weekly executive meetings on the SULS website

Curation and digitisation of archival SULS records, including old publications 
and mentions of SULS in printed newspaper articles

•

•

•
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treasurer

adam herman
bachelor of arts (media studies)/

bachelor of laws III

Treasury Subcommittee, SULS (2018)

First Year Moot, SULS (2017)

Student Ambassador, University of Sydney (2017-present)

Administration Officer, Office of the VP (External Relations) 
University of Sydney (2018-present)

Call me a nerd, but I think of law school (and university in general) as a second home – akin to an adoptive family of sorts. At the centre of this 
mantra are the people which I have been so lucky to have met and worked with over the last two years.
 
The members of the Sydney University Law Society lay at the core of this positive experience that I’ve had thus far here at Law School. In 2019, 
SULS aims to continue its mission to advocate, connect and propel law students in their academic, extra-curricular, professional, social and 
personal lives.
 
The Treasury is in a uniquely vital position to enable the Society to achieve these goals.
 
In 2019, the Treasury will ensure that each portfolio is equipped with the necessary resources in order for the organisation as a whole to meet 
these far-reaching objectives. Through responsive and sound financial management, the Treasury aims to enable the continuation, development 
and expansion of existing and new initiatives which will ultimately benefit the student population.
 
The Treasury will oversee and assist in SULS’ process of incorporation. This means the organisation may engage more deeply and directly with 
external partners and suppliers – broadening the array of services and opportunities that we can provide.
 
In 2019, in conjunction with select portfolios, the Treasury will deliver a new SULS merchandise solution. Gone are the days of exclusively in-
person transactions – a fully self-contained, online store will be introduced with shipping direct to your door. The platform will also allow us to 
introduce new product lines to our merchandise portfolio. We will continue to facilitate face-to-face card transactions at the SULS Office.
 
This year, the Treasury will deliver an array of measures to streamline the day-to-day administrative activities of the Society, allowing members 
to focus more energy into more meaningful tasks. These measures include transitioning to new administrative systems and liaising with our 
financial partners to ensure that SULS remains in a healthy financial position in the long term.
 
The Treasury will continue to meet stringent reporting requirements to maintain ACNC status, reducing our tax obligation – allowing us to invest 
more into SULS activities.
 
As an immediate result of freed capital due to ACNC status, the Treasury seeks to invest more heavily in Equity initiatives – working to limit the 
degree to which disadvantage restricts students from thriving at Law School.
 
Of course, the Treasury will continue to uphold SULS’ commitment to transparency in financial reporting for its members.

Maintain responsive and sound financial management

Oversee and guide SULS’ process of incorporation

Deliver a high-quality, cost-effective SULS merchandise solution

Streamline the day-to-day administrative activities of the Society

Continue to meet requirements for the maintenance of ACNC status

Invest more heavily in Equity initiatives

Continue to uphold our commitment to transparent financial reporting

In 2019, goals of the SULS Treasury are to:

I’m always happy to hear your feedback at treasury@suls.org.au.

•

•

•

•

•

•

•
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sponsorship
director

calida tang
bachelor of science (advanced) (hons)/

bachelor of laws IV

Runner Up, Clayton Utz Negotiation Competition (2018)

Semifinalist, Henry York Davis Client Interviewing 
Competition (2018)

Crew Manager, Law Revue (2018)

Law Clerk, Davies Collison Cave (2018-present)

Campus Director, SULS (2017)

Finalist, Herbert Smith Freehills Contracts Moot (2017)

Baker McKenzie National Women’s Moot, SULS (2017)

Student Judge, SULS Competitions (2017-present)

Legal Assistant, CKSD Lawyers (2016-2017)

LLB-II Campus Representative, SULS (2016)

In 2019, the Sponsorship Portfolio will build on the work of previous years to ensure not only that SULS members can continue benefiting from 
successful existing events, but also that new initiatives have adequate financial backing to be realised to their full potential. This portfolio will 
consolidate SULS’ relationship with existing sponsors by designing sponsorship packages which incentivise increased involvement with SULS 
while maximising the value for sponsors. It will also seek to engage new sponsors from diverse industries in response to law graduates’ growing 
interest in alternative careers outside the legal sector. Several tailored sponsorship proposals will be produced to address the varying needs of 
different industries, with the aim of establishing fresh relationships with companies in the banking, finance, consulting and technology sectors. 

Sponsorship will also work more closely with other portfolios, drawing on past experience and sponsor feedback to collaboratively identify areas 
where spending can be improved. These improvements stem from the evolving needs of law students and sponsors alike which require SULS to 
evaluate and re-design events so that they continue to yield maximum benefit for all involved. The sponsorship portfolio will ensure that these 
needs are clearly communicated between the SULS executive and firms.

Finally, sponsorship will look to collaborate more closely with portfolios that have traditionally lacked significant sponsorship backing, such 
as the Equity and International portfolios. Sponsorship will strive to ensure that programs which are critical to facilitating greater student 
involvement in not only SULS events but the law school more generally, receive enough financial support to fulfill their aims and potentially 
expand in scope. In this way, sponsorship can increase SULS’ capacity to broaden inclusivity for students who have otherwise had limited 
interaction with the law student community.
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socials
directors

madeline de dassel
bachelor of science/
bachelor of laws IV

Miriam:

Socials Subcommittee, SULS (2017)

Intern, Justice Action (2018-present)

Volunteer, Women’s Electoral Lobbying Group (2018-present)

Researcher, Centre for Migration & International Relations (2017)

miriam shendroff
juris doctor II

When asked about their university experience, a majority of students and alumni will speak of the people they met and the experiences they had 
during their time at Law School, rather than individual subjects or exams passed. Through the Socials Portfolio with SULS we aim to provide an 
avenue to nurture and encourage this key social aspect of connection, enjoyment and fulfilment. 

In 2019, the Socials Portfolio are committed to providing a more inclusive and accessible platform so that all members of the Law School can get 
the most out of the events we provide. To achieve this, we are focusing on including entertainment at events for those that don’t drink alcohol, 
working on creating new events aimed at the different age groups encompassed in the law school and having opportunities for new students to 
meet as many members of their cohort as possible to assist with creating this sense of belonging and inclusion from the outset at Sydney Law 
School. Of course, we understand as students that socialising should be as easy and convenient as possible as well, so our emphasis will also be 
on delivering events at affordable prices, spread across optimal times in semester and advertised early enough for students to make plans to 
join us there.

Working on the aims of 2018, we are again working on creating smaller and more regular social events that can complement our grander events 
throughout the year. In addition to collaborating with other Portfolios of SULS, we will be working closely with our subcommittee and looking for 
feedback from Year Groups to maximise the potential of what our events can offer.

Socials is by definition a social environment, so here is your opportunity to enjoy yourself and make connections with your degree and your peers 
at our variety of events throughout the year. Whether you’re a fresh faced first year LLB who hasn’t met anyone yet, or a third year JD who has 
only ever attended Law Ball – there are a range of things for everyone in SULS 2019, so the next step is just for you to come along and give it a 
shot. It’ll be fun, so why not?

Increased collaboration and communication with the student body

Inclusive and accessible variety of events 

Engaging entertainment at Events

A more involved and engaged sub-committee

Cohort-specific social events, particularly JDs and LLB IV and V

•

•

•

•

•

Madeline:

Treasury Subcommittee, SULS (2018)

Vice President, Sydney University Young Vinnies Society (2018)

Choreographer, USYD Law Revue (2018)

Treasurer, Sancta Sophia Students’ Association (2017)

Social Subcommittee, Sancta (2016)
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competitions
directors

kaity crowe
bachelor of arts/

bachelor of laws IV 

Wendy:
Convenor, First Year Torts Moot (2018)

Marketing Subcommittee, SULS (2018)

Semifinalist, Criminal Law Moot (2018)

Congressional Intern, U.S. House of Representatives (2017) 

Grand Finalist, First Year Torts Moot (2017)

wendy hu
bachelor of commerce/

bachelor of laws III

Kaity:
Competitions Director, USU Debating Society (2017, 2019)

Women’s Officer, USU Debating Society (2018)

Logistics Officer, Australian Intervarsity Debating Championships 
(2018)

Runner Up, QUT Torts Moot (2018); National Womens Moot (2018); 
Clayton Utz Negotiations (2018) 

Intern, NSW Department of Premier and Cabinet (2017)

Semifinalist, Torts Moot (2017)

Having the opportunity to develop practical legal skills is critical to a holistic study of law and is the core tenant of the Competitions Portfolio. 
The Competitions Portfolio is one of the largest within SULS and has facilitated opportunities of the highest quality, however, it unfortunately 
also tends to be perceived as one of the most exclusive. In 2019, we aim to continue the excellent work of previous Competitions Directors but 
with a reinvigorated focus on improving accessibility and building an inclusive competitions community.
 
It is no secret that legal advocacy can be daunting given its formalistic rules and this may especially be true for those who did not compete in 
their earlier years or have traditionally faced barriers in the legal profession. To address these issues, we will be running an Intro to Comps Week 
in both Semester 1 and 2 with nightly showcases by previous winners and an opportunity to meet others in the competitions community in a 
social setting. This will cumulate in a Competitions Bootcamp on the Saturday. Here, interested students will receive an in-depth training session 
as well as an opportunity to participate in mock competitions and receive feedback from experienced judges. Videos from these sessions along 
with the grand finals of all competitions, will then form the basis of an online resources database.
 
Furthermore, we are piloting an International Students moot in conjunction with the International Portfolio. Following the overwhelming success 
of the Women’s Mentoring Program inaugurated last year, we are aiming for even greater participation this year as well to emulate a similar 
mentoring program for older LLBIII- and JDII-onward students who have not competed previously. In improving accessibility, we have also re-
scheduled the Internals program such that students will compete after they study the corresponding subject.
 
At the intervarsity and international level, we will continue to expand the competitions offerings by working closely with the Law School Faculty 
and other Universities. We especially recognise the divergence in engagement levels between mooting and skills competitions, and aim to offer 
more opportunities in client interviewing, WITEX and negotiations.
 
Whether it be through participating yourself, attending an educational or social event, or just coming along to watch a friend compete, we hope 
all students will engage with the Competitions Portfolio at some point in their degree. Ultimately, we wish to make competitions accessible to all 
and in doing so, dispel the image of exclusivity that the Competitions Portfolio can portray.

Increasing awareness of Competitions opportunities with an “Intro to Comps Week” and the Competitions Handbook

Expanding Competitions opportunities for international students, older students and in Skills

Fostering an inclusive Competitions community with more social events and opportunities to develop practical legal skills

Creating an online database of video resources

Reshuffling the Internals program so you compete after you study the relevant subject

•

•

•

•

•
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sports
director

hannah stilin
juris doctor III

Summer Clerk, MinterEllison (2018-2019)

Social Director, SULS (2018)

Winner, SULS Hackathon (2018)

First Division AFL Women’s Player, North Shore Bombers 
(2017, 2019)

AFL Coach, Willougby Wildcats (2018, 2019)

Sport Subcommittee, SULS (2017)

Runner Up, SULS Hackathon (2017)

Team Leader and Senior Presenter, Elevate Education 
(2016, 2018)

Australian Country Coordinator, PACE48 Asia Pacific

Studying law places students in a high-pressure environment that can often feel overwhelming and negatively impact on one’s physical and 
mental health. Sport is a great way to achieve balance whilst studying, and affords reprieve from the long hours spent at a desk. It is also a great 
way to meet new people and form relationships that will hopefully last throughout law school and beyond. 

The number one focus for the 2019 SULS Sport Portfolio is to get as many people involved as possible, by providing a variety of events throughout 
the year that cater to all sporting interests and abilities. Sport is a fantastic opportunity to not only get active but to also form great relationships 
within the law school and the wider university community. 

Our cornerstone activities of interfaculty sport and fitness club will remain an integral part of the sport portfolio with a continued focus on 
increasing attendance and engagement. In supporting this aim, 2019 will see the launch of our very first sport publication, with the hopes of 
connecting law students to the law school’s sporting endeavours in a new and exciting format. 

There will be a continued focus on collaboration with other SULS portfolios, particularly Socials and Campus, as well as with Sport Directors from 
other faculties and universities. Whether you are passionate about playing sport, watching sport, or simply want to be part of the atmosphere 
and camaraderie, there will be opportunities and events to get involved. We will be exploring the possibility of new and exciting collaborations 
as well as continuing our usual collaborations with engineering, medicine and UNSW law. 

In addition to expanding our merchandise range, and in the hopes of improving accessibility, we will be launching an online merchandise store in 
2019. This will enable both current students and alumni to stay connected to the law school in a more user-friendly way. 

Introduction of a new sports publication delivering regular updates on all things sport related 

Bar tabs, food, and music to increase the inclusivity and social aspects of sporting events 

Netball and rugby with UNSW Law 

Rugby and women’s touch football with USYD Medicine

Soccer with USYD Engineering 

New collaborations with other faculties and universities 

•

•

•

•

•

•
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campus
director

tanvi patel

Legal Assistant/Paralegal, Hodges Legal (2016-present)

Marketing Officer, Law Revue (2018)

Women’s Subcommittee, SULS (2018)

Photography Subcommittee, SULS (2017-2018)

Contributor, Honi Soit (2017)

Mentor, Network of Women Society (2017)

Intern, Justice Action (2016)

bachelor of arts/
bachelor of laws IV

Studying law can be challenging both emotionally and academically. While it’s easy to get trapped in a mundane cycle of doing readings and 
problem questions, Law School can, and should, be a rewarding and enjoyable experience. The Campus Portfolio is committed to promoting a 
warm, fun and inclusive environment in the Law School and offering opportunities for students to unwind from the daily grind and to build 
relationships amongst each other. In order to achieve these goals, we will collaborate with multiple SULS portfolios as well as other societies on 
campus to facilitate a more holistic and diverse range of activities. 

In 2019, the Campus Portfolio will expand its focus on mental health and wellbeing by working with the Equity and Sports Portfolios to revamp 
Wellbeing Week as well as running initiatives throughout the year to encourage open and genuine discussion on mental health. Beyond this, 
the portfolio is dedicated to making sure all students feel as though they are seen, heard and supported throughout their time at Law School. 
The portfolio will emphasise the achievements of law students both within and outside the Law School. In 2019, the Campus Portfolio will also 
introduce a year representative position for part-time JD students. 

In addition, we will strive to increase accessibility to campus events and activities, such as Trivia Nights, Happy Hours at Taste and live music 
and food on the lawns. In organising these events, the portfolio hopes to encourage law students across different cohorts and backgrounds to 
build new relationships and form stronger bonds amongst each other. In 2019, the campus year representatives will be committed to bringing 
more casual and low-key events with the aim of facilitating discussion amongst students and improve the quality of feedback about SULS and 
the Law School. 

The Campus Portfolio looks forward to providing a positive experience for all law students in 2019! 

Creating a warm and inclusive environment through open and accessible social events 

Encouraging supportive discussion on mental health and wellbeing

Ensuring that the voices of all law students are heard 

Breaking down barriers between students and the faculty
 
Introducing a year representative for part-time JD students 

•

•

•

•

•
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publications
director

jeffrey khoo

Secretary, UN Youth NSW (2019-present)

Editor, Dissent (2018)

Reporter, Honi Soit (2018)

Finalist, Rainbow Moot (2018)

Cast Member, Law Revue (2018)

Junior Legal Assistant, Ninth Floor Selborne Chambers
 (2017-present)

Contributor, Law in Society (2017)

Reporter, Pulp Media (2017)

Facilitator, UN Youth Australia (2016-present)

bachelor of commerce/
bachelor of laws III

In 2019, the Publications portfolio hopes to help students develop their communication skills, while also creating a space for students to advocate 
for social reform and pursue creative passions. When students interact with a SULS publication, whether as a writer, editor, reader or listener, we 
want them to feel energised and challenged by high-quality content, and feel inspired to contribute to SULS and the wider community. Overall, 
Publications hopes to reinforce SULS’ overall aim of supporting students throughout their studies and to connect students with similar passions.

We will deliver the Careers Guide, Education Guide and Equity Handbook to their historical high standard, as well as collaborating with the 
International portfolio to produce a revamped International Guide. Throughout this process, we’ll consult with students to collate content that 
students want, and streamline processes to make these guides as compact and readable as possible. We’ll engage and inform students both 
through print and online, ensuring that information is distributed widely, relevantly and timely.

Publications has the potential to allow students to express their opinions on structures and inequalities that exist in society and the law, and 
develop their capacity as informed, critical citizens. To that end, we’ll reinforce support for our flagship publications of Dissent and Yemaya, 
encouraging academic and creative pieces, while also promoting the newly established Race Journal as a valuable part of the Publications 
portfolio produced for and by people of colour.

Previously, students have been discouraged from contributing to Publications by not knowing where to start with creating a piece. We want 
to capture as many students as possible, particularly from underrepresented areas and demographics, and to diversify our contributor and 
readership base - from the seasoned contributor to the first-time writer. We will introduce writing and editing workshops, in conjunction with 
the faculty, targeted at aspiring and current writers and editors. These workshops will support students to understand how to write an academic 
article, manage relationships in the editing process and improve overall communication skills.

Finally, we will build on the success of the SULS Podcast pilot season with regular new episodes that explore curious, adventurous and unexplored 
areas of the law. We will first form a Podcast production team, harnessing the diverse skills of students in scriptwriting, journalism, audio editing 
and building partnerships. I encourage all listeners and interested students to apply, as it’s an amazing opportunity to learn new skills, challenge 
yourself uniquely, and to discover your individual passions in the law, something which SULS hopes will enable you to shape your future.

Deliver high-quality Careers, Education, Equity and International Guides, in collaboration with students and portfolios

Increased focus on social justice, social reform and creative publications

Introduce writing and editing workshops to increase readership and contributor bases

Kickstart and expand the SULS Podcast, igniting genuine curiosity in the law

•

•

•

•



16

international
officer

shanshan guo 

Intervarsity Officer, USYD Debating Society (2019)

Student Housing Officer, USYD SRC (2018)

Quarter-finalist, Clayton Utz Negotiation Competition (2018)

Intern, Welfare Rights Centre (2017-present)

Operation Associate, Harvard Project for Asian and 
International Relations (2017)

bachelor of arts/
bachelor of laws IV

The International Portfolio aims to make international students feel welcome and help international students navigate Law School. Currently, not 
many international students are engaged with SULS and there are fewer career opportunities for international students. The 2019 International 
Portfolio seeks to involve more international students in SULS events and internal competitions, and to provide international students with more 
resources and opportunities for future career paths. 

In 2019, we will collaborate with SULS Career portfolio to create events catered for international students. Such events include Career Opportunities 
Event for International Students, Skills Presentation for International Students and International Students Mentoring Program. We will also 
publish a Career Guide for International students with the help of SULS Publication Portfolio, SULS Career Portfolio and other law societies on 
campus. In order to get more international students to participate in internal competitions, we will collaborate with SULS Competitions Portfolio 
to organise International Students Moot and International Students Mentoring Program. 

We will organise social events such as an International Student Dinner so that international students can interact with each other and make 
friends. Moreover, we will organise an International Students Autonomous Forum where everyone can feel safe and comfortable discussing 
individual experiences of studying at the Law School. We want to give a voice to international students, know their concerns and assist them 
accordingly. 

More Career Events and a Career Guide catered for International Students 

International Students Moot and Mentoring Program 

Social Events for International Students such as an International Student Dinner 

An autonomous International Student Forum to discuss issues specifically encountered by international students 

A more involved and engaged sub-committee 

•

•

•

•

•
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equity
officer

deaundre espejo

Development Officer, UN Youth NSW (2019-present)

Co-Chair, SULS Juvenile Justice Mentoring Scheme (2018)

Human Resources Officer, Australian Refugee Volunteers 
(2017-2018)

Research Assistant, ECP Legal (2018-present)

Researcher, The Australian Partnership Diversity Survey 
(2018)

Reporter, Honi Soit (2018)

Contributor, Law in Society (2018)

bachelor of arts/
bachelor of laws III

Hustling through law school is hard enough as it is. But it’s even more difficult when you don’t stand on an even playing field to everybody else. 
Equity exists to assist people who are experiencing unfair disadvantage in any shape or form. In 2019, SULS is committed to optimising the 
portfolio’s schemes and initiatives so that we can support more students than ever.

A continuing focus for 2019 is the provision of financial assistance. SULS wants to provide more grants and textbook loans to students faster and 
more efficiently. Accordingly, transactional processes are being overhauled and partnerships are being formed with the law faculty and corporate 
sponsors.

SULS is also dedicated to the welfare of its members at our events. In 2019, a more comprehensive events policy will be implemented, including 
guidelines for code of conduct and complaint procedures. This will ensure that student welfare continues to be a priority to Executive members 
both present and future.

A new focus for 2019 is expanding Equity’s mandate of student health and wellbeing support, given that physical and mental health are issues 
which can impact all students. We will be running events on campus focused on wellbeing, and launching the Mental Health Bulletin as a forum 
for discussion. Equity will also play a greater role in providing students with information, resources, and referrals to appropriate support services.

2019 will break down the rather enigmatic nature of Equity, and promote a university experience underpinned by fairness, respect, and empathy.

Expand the presence of Equity

Greater provision of financial assistance

Events welfare policy and procedures

Health and wellbeing support

•

•

•

•
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first nations
officer

marlikka perdrisat

First Nations Officer, SULS (2018)

Social Justice Subcommittee, SULS (2017)

juris doctor II

The First Nations Portfolio has been an evolving commitment, and in 2019 I feel more confident in the support that SULS can provide to First 
Nation Law Students.

During my time as the FNO in 2018, I found the greatest barrier to supporting indigenous students was engagement.

The University has a policy to not identify indigenous students to staff or students. To ensure SULS can engage with these students, my first task 
as the FNO is to email the Mana Yura team asking that they inform students about the FNO and to contact the FNO if they wish to be added to 
a private mailing list. Once we have connected with these students, we aim to meet, chat, and discuss services such as the Koori Centre, ITAS, 
MOBS and SULS.

 I also plan to work with with the Ethnocultural Officer to provide cultural competency training to the exec and sub-committees as this is  needed 
before they are able to effectively support students.

 The first semester events will be aimed at supporting indigenous students with their professional progression while at the University. Once a 
month, we will be hosting a lunch which will have an indigenous person that has graduated with a law degree and is currently working, whether 
that be in a law firm or otherwise. Not only does this create and maintain a strong support network for indigenous students but also will show 
students a range of employment opportunities that can stem from a law degree. Having that casual and open discussion will allow students to 
ask questions around overcoming adversity in law school.

In Semester 1, Gilbert + Tobin hosts a first year indigenous law students mixer, which we will accompany students to in order to increase 
attendance and provide support. In fact, this is an avenue into the Gilbert + Tobin Cadet program which aims to employ two new indigenous 
employees a year. SULS can also increase awareness around similar initiatives such as the public sector IAGDP and provide support for students 
who are interested.

In the middle of the year, there are two dates of importance recognised by SULS: Reconciliation Week and NAIDOC Week. We will be engaging with 
students to identify how students would like to celebrate Reconciliation Week and NAIDOC Week.

 During the second semester the portfolio will focus on the social aspects for students, as well as the expansion of the Book Donation Drive for 
Indigenous Literacy Week in September.

 Although there hasn’t been a subcommittee for the First Nations Portfolio in the past, I plan to start and run a subcommittee. Not only would this 
support the FNO in running events and organisation but also would ultimately operate as an introduction to SULS so that more indigenous people 
are involved and feel more comfortable to apply for an exec position in the following year. 

If you have any questions or ideas for the First Nations Portfolio, please feel free to contact me on firstnations@suls.org.au. 6 in 10 white Australians 
have not meet an aboriginal so even if you would like to have an open informal discussion with one, please feel free to shoot me an email.

Going into its fifth year this portfolio is still emerging, and in 2019 we aim to develop it further by growing exisitng 
events and creating new ones

During semester one we aim to have regular monthly events for first nations students aimed at proffesional and 
personal development,  in second semester we will host a social event for all law students and expand the book 
donation event for Indigenous Literacy Day

Through out the year the SULS weekly will contain information on events held by the university, in the wider 
community and current news stories that may be of interest regarding first nation communities. 

•

•

•
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queer
officer

tom manousaridis

Campus Activity Coordinator, USU (2018-present)

Paralegal, Squire Patton Boggs (2017-present)

Rainbow Moot Winner, SULS (2018)

Contributor, Yemaya (2018)

Crew, Law Revue (2018)

Competitions Subcommittee, SULS (2018)

Juvenile Justice Mentoring Program, SULS (2017)

Quarterfinalist, Torts Moot (2017)

bachelor of arts/
bachelor of laws III

Law school, and more broadly the legal profession, at the best of times is emotionally and academically challenging. However, these challenges 
can be felt far more intensely by minorities like queer people. Whilst the legal field has made impressive strides to include queer people and 
other minorities, the profession is still extremely heteronormative and at times exclusionary to the queer community. Having a voice to relay 
the concerns of the queer legal community is crucial. This is what the SULS Queer Portfolio will continue to do over 2019; advocate on behalf of 
queer law students, ensure that queer students have adequate access to welfare resources as well as facilitating queer social and professional 
networking events throughout the year.
 
In 2019, the Queer Portfolio will launch the inaugural Queer Mentoring Program; an opportunity for law students to be paired with a queer legal 
professional practicing in an area of interest to the student. The program will provide students and practitioners alike the opportunity to learn 
and it will help law students with academics and professional progression as a queer person.
 
The Queer Portfolio will also establish a network of queer law students from campuses across Sydney and host regular networking events in 
which queer law students can mingle in a relaxed social setting and get to hear from keynote speakers about queer issues in the legal field and 
profession.
 
Exciting events that will be held throughout the year also include the Rainbow Moot, which provides an opportunity for queer law students to 
moot a substantive legal problem in an autonomous setting, judged by queer legal practitioners and other queer law students. Yemaya, the SULS 
journal of gender and sexuality, will also require contributors later in the year. The Queer Portfolio will also seek to hold a range of panels that 
allow for queer students and their allies to come and hear about issues impacting queer people in the legal profession and beyond. The Queer 
Portfolio looks forward to collaborating particularly with the Women’s, Ethnocultural and First Nations throughout the year.
 
If you have any questions about the Queer Portfolio, have a concern, need help finding support services for any issue you face while at university 
(academic or otherwise), or just want to chat, make sure to get in contact with the Queer Officer, Tom Manousaridis (queer@suls.org.au).

A Queer Mentoring Program

An intervarsity network of queer law students with social and professional networking opportunities

Continuing opportunities like the Rainbow Moot and Yemaya

Panels on queer issues in the legal profession

•

•

•

•
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design
director

christina zhang

Architectural Assistant, Paragrid Architecture (2018-present)

Graphic Designer, EIM Tuition (2015-2018)

Design Director, SULS (2017-2018)

Marketing Director, Square One Skills (2018-present)

Marketing and Design Director, USYD Project Hope (2018)

bachelor of design in architecture/
bachelor of laws IV

In 2019 the design portfolio will continue to work behind-the-scenes to ensure the SULS aesthetic is always on point. The SULS creative workshop 
will work tirelessly to pump out heaps of new and exciting designs for a wide range of events, posts and publications. Whether it’s a sleek 
Facebook banner for Careers presentations, or a vibrant and quirky poster for Campus events, the design portfolio will approach all requests 
with enthusiasm.

Last year, we introduced new video cover photos for events. This year, the design portfolio will continue to create new mediums of design to 
promote all of SULS’ events and initiatives to gain more interest and traction on our social platforms and around the law school.

The design portfolio is lucky enough to work closely with all members of the SULS executive - from collaborating with the Socials team to create 
the perfect vibe for each event, to working with the Sports Director to handle all of the merchandise and create the new merchandise website.
This year, the design portfolio will continue to provide support for every SULS portfolio to promote their events and initiatives, and help in 
anyway to create the best experience for all law students.

Another aspect of the design portfolio is to creatively produce various publications that showcase all of the inspiring contributions of law 
students. Every year, SULS produces multiple publications that spark discussion about social issues as well as handbooks that are an invaluable 
resource to the law student body - it will be exciting to bring these contributions to life.

It will be no doubt that 2019 will be another very creative year for the design portfolio!

Make sure the SULS creative workshop pumps out heaps of new and exciting designs 

Introduce different mediums of design to promote SULS events

Provide support for every SULS portfolio by helping promote their events and initiatives

Creatively produce publications to showcase the inspiring contributions by students of the law school

•

•

•

•
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marketing
officer

charlie ward

Marketing Subcommittee, SULS (2018)

Competitions Subcommittee, SULS (2018)

Co-Convenor, Federal Constitutional Law Moot (2018)

Paralegal, Norton White (2018-present)

bachelor of economics/
bachelor of laws III

It’s not difficult to fall through the cracks at uni in more ways than one, especially when it comes to involvement in seemingly extra-curricular 
affairs like societies. However, SULS has an abundance of offerings when it comes to enriching your student experience and generally making it 
less burdensome, the extent of which many students may not be totally aware of -- and that’s where the marketing portfolio comes in. 

In 2019, there will be an added focus on maximising the number of students reached. Social media, being a direct (and often the sole) conduit 
between SULS and students, is vital to achieving this - it is imperative that the student body regards SULS’ online presence as one which is not only 
consistently up-to-date, but also precise and sufficiently informative. While currently the SULS Facebook page provides this service effectively 
and will be the dominant source of information for students, in 2019 the Instagram and Twitter pages will be revamped to better promote events 
and programs, in particular those which align well with these platforms. For example, Instagram stories will be posted with links to registration 
for certain competitions or events, and these links will be tweeted too, in order to engage as great a percentage of the student base as possible. 

A greater emphasis will also be placed on creating and maintaining interactive channels within our social media and beyond. More frequent 
online Q&As regarding events and programs, and giveaways of SULS merchandise will be conducted at critical points throughout the year to 
better facilitate the early and continuing involvement of students.

In a similar vein, another focal point of the portfolio in 2019 will be promoting the accessibility of communication with SULS. Formal methods 
of contact can be daunting, and this can restrict the nature of the feedback received - more ‘trivial’ grievances may not see the light of day for 
fear of being unjustifiable as a proper complaint. However, it is always open for students to send suggestions via an Instagram DM, for example, 
which hopefully alleviates these fears somewhat and thus allows for SULS to improve in aspects which may be more subtle. Ensuring that every 
member of SULS feels like they have, or at least have the option of having, a say in the affairs of their society is crucial, and as such the two-way 
capabilities of our online platforms cannot be stressed enough. 

Broader promotion of events and opportunities across platforms

Incorporating more channels in which SULS members can participate

Publicising and encouraging student communication with SULS

•

•

•
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women’s
officer

isabella monardo 

Treasurer, USU Debates Committee (2019)

Socials Director, USU Debates Committee (2019)

First Year Moot, SULS (2018)

SWITCH for Women SRC Ticket (2018)

USU Debator, Australian, Australasian and Women’s 
Debating Championships (2018)

USU Adjudicator, Worlds University Debating 
Championships (2018)

bachelor of arts/
bachelor of laws II

Whilst progress has been made, women continue to face discrimination within the study, practice and application of law. Recent offensive words 
and actions reveal the continual dismissal of these experiences of sexism by both lawmakers and enforcers on a global scale. Strong networks of 
women in law, as well as platforms for their advocacy and support, continue to be crucial. The SULS Women’s Portfolio is one of these networks 
of support and recognition for female-identifying students, and will continue to advocate for women in the Law School and beyond in 2019. 

This year, the Women’s Portfolio will aim to expand both the breadth and reach of current events and advocacy. In addition to facilitating 
discussions regarding women’s issues within the legal profession, SULS will additionally focus upon issues faced by women within the Law 
School itself - from gender dynamics within the classroom to issues of representation within competitions. Issues such as these will not only be 
discussed in panels traditionally solely attended by female-identifying students but also in non-women’s specific initiatives to ensure broader 
awareness. 

The Women’s Portfolio will continue to facilitate invaluable networks of women in law, including those within the Law School. The introduction 
of both a panel including final year and recently graduated female-identifying law students as well as autonomous meetings or ‘coffee-catch-ups’ 
between female-identifying students and female-identifying members of the SULS Executive will provide students with safe and informal spaces 
to discuss women’s issues within the Law School. Within any event or panel, the portfolio will ensure cooperation with the Queer, Ethnocultural 
and First Nations Officers to ensure that discussions are accepting and reflective of diverse and intersectional experiences. 

Additionally, practical skills sessions, such as a wage negotiation workshop, will be implemented to ensure that students are adequately equipped 
to combat instances of discrimination that, they should not have to, yet nonetheless, will often experience. Other exciting events that will be held 
throughout the year include the Intervarsity and Gender Equality Summit, the Women’s Mentoring Programme and Yemaya (Journal of Gender 
and Sexuality).

Increased discussion of issues women face within the Law School 

Increased reach of the Women’s portfolio 

Introduction of student panels and autonomous “coffee-catch-ups” 

Implementation of practical skills sessions 

•

•

•

•
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ethnocultural
officer

luckme vimalarajah

Semifinalist, UNSW Intervarsity Negotiation (2018)

Ethnocultural Subcommittee, SULS (2018)

Editor, SULS Race Journal (2018)

Tenancy Advisor, Redfern Legal Centre (2018)

Paralegal, Clyde & Co (2018)

Community Engagement Coordinator, SULS Refugee 
Language Tutoring Program (2017)

Social Justice Subcommittee, SULS (2017)

Crew, USYD Law Revue (2017)

Runner Up, SULS Negotiations (2017)

Legal Assistant, Redfern Legal Centre (2017)

bachelor of science/
bachelor of laws IV

The legal profession is demanding, unfortunately,  it is more challenging for a person of colour due to several barriers. However, despite the 
recognition of discrimination in law firms in the past years, people of colour still face bias and disapproval of cultural acceptance. It is even 
more distressing to realise that majority of  people of colour are unaware of the discrimination that they face and blame it on themselves. That 
is why, in 2019, the ethnocultural portofolio wants to ensure that law students are made aware of the various types of discrimination in the legal 
profession. With the success of last year’s people of colour panel, the portofolio wishes to expand the speaker panel into two separate events: 
one focussing on bring awareness to law students about  discrimination and the other focussing on how we could promote inclusiveness as an 
individual. 

In addition to the speaker panel, the portfolio would continue its annual publication of Race Journal extending it from essays to creative artworks 
including but not limited to poetry, photography, interviews etc.  

More importantly, the portfolio’s first priority is to ensure that SULS events are inclusive for people of colour especially ethnic minorities and 
making certain that everyone understands that we have a ZERO tolerance policy for discrimination within Law School. 

Finally, the portfolio also understands that entering law school and starting your studies as a first year law student could be daunting. Thus 
the portfolio wishes to launch its inaugural people of colour leadership program which would be mainly catered for disadvantaged high school 
students and first year law students.  

As much as I am excited for next year (and as you are too!) please feel free to contact me with any feedback, suggestions, questions or concerns 
on ethnocultural@suls.org.au  

Inclusion of people of colour especially ethnic minorities 

Encourage law students to engage in discussion of diversity in the law

Bring awareness of the various types of discrimination in the legal profession

Ensure events catered are inclusive  

Increase speaker panels

Liaise with faculty to develop a People of Colour Leadership Program

•

•

•

•

•

•
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contacts
president
Jeremy Chan

president@suls.org.au

vice-president 
(education)

Madeleine Antrum
education@suls.org.au

vice-president 
(careers)

Allana Colonne Robertson
careers@suls.org.au

vice-president 
(social justice)
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secretary
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treasurer
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sponsorship director
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socials directors
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sports director
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campus director
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expressions of interest
VP (SOCIAL JUSTICE)

juvenile justice mentoring scheme 
mentor call-out

Are you passionate about social justice and looking to make a positive 
impact within the criminal justice system? SULS is looking for mentors 
to join the Juvenile Justice Mentoring Scheme in Semester 1, 2019!

Mentors will be responsible for creating and implementing programs 
for residents at participating Juvenile Justice Centres. The program 
attempts to build on the quality of life of young residents by providing 
them with opportunities to learn important life skills. We hope that 
in the process, this will help them break away from stereotypes and 
cultivate their individual identities. 

Mentors are required to attend scheduled sessions on a weekly 
or fortnightly basis throughout semester 1, with sessions lasting 
approximately 1 hour. Session times will depend on mentor availability.

Applications can be submitted at http://bit.ly/JJMS2019, and will close 
on Sunday, 3 March 2019, 11:59 PM. For more information, check out 
the JJMS page at https://www.suls.org.au/juvenile-justice-mentoring-
program/. 

Further queries should be directed to the 2019 JJMS Co-Chairs at 
juvenilejusticementoring@suls.org.au.

VP (SOCIAL JUSTICE)

dissent 
editor-in-chief call-out

Dissent is SULS’ annual social justice journal. Published as a collection 
of academic, reflective and creative works, the journal seeks to explore 
and highlight where the law and social justice intersect, and thereby 
provide an advocacy platform for marginal groups and causes. 

We are currently seeking applications for an Editor-in-Chief (EIC) 
to lead and look after this year’s edition. The EIC is responsible for 
overseeing the development and production of the journal from start 
to finish, and will be the primary liaison for a team of editors that 
will be appointed shortly after. The EIC will also be given significant 
autonomy over the creative vision and direction of the journal. We are 
looking for individuals who possess the following qualities:
• Effective leadership and teamwork 
• Good time and project management skills
• Excellent written and verbal communication 
• Genuine interest in social justice that will inform a critical and 

coherent vision for the journal

Previous experience as an Editor of Dissent or a similar publication 
is highly desirable. To apply, please email the Vice President (Social 
Justice) at socialjustice@suls.org.au, attaching a CV, cover letter 
outlining your experience, interest and vision for the journal, as well 
as an example of any written or creative work you have previously 
done of a similar nature. More information and past editions of the 
journal can be viewed at https://www.suls.org.au/dissent/. Please feel 
free to also send through any questions you may have about Dissent. 
Applications close March 2, 2019.

COMPETITIONS

2x intervarsity coordinators
The Intervarsity Coordinators are responsible for organising and 
managing SULS’ participation in intervarsity competitions. They are 
primarily responsible for managing competition registration and for 
booking flights and accommodation for SULS teams as appropriate. 
They also assist the Competitions Directors with any other intervarsity 
related tasks that may rise on an ad hoc basis.

COMPETITIONS

2x judging co-ordinators
The SULS Judging Directors are responsible for sourcing and 
coordinating judges for the internal competitions which SULS hosts 
across the year. Directors can be appointed for either a single 
Semester, or an entire year depending on their availability but should 
have strong organisation and communication skills. Whilst some 
familiarity with the Competitions Portfolio may prove useful it is by no 
means a pre-requisite to applying for the role!


