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I N T R O D U C T I O N   T O 

COMMITTEES
The many events, programs and activities of SULS would not be possible without its 
Committees (formerly known as Subcommittees or Subcoms), and the members who compose 
them. Appointed from all cohorts of the Law School, Committee members work closely with 
a specific portfolio and the wider SULS Organising Committee to implement their initiatives, 
forming the largest and most important members of the SULS team. A call-out for volunteers 
occurs each year in early Semester 1, with a few Committees also being appointed in early 
Semester 2. Once the application and appointment process, detailed below, is completed, all 
Committee members will attend the SULS Training Day on Saturday 23 March, before throwing 
themselves into their initiatives for the year.

A P P L Y I N G   F O R   A

COMMITTEE
Students of any cohort and any Law program may apply for as many or as few committees as 
they would like; however, naturally, we would encourage you to focus only on those that you 
are truly interested in.

Students of any cohort and any Law program may apply for as many or as few committees as they would like; however, naturally, we would 
encourage you to focus only on those that you are truly interested in.

All applicants should apply by email to the relevant portfolio, including in the email any information requested by the portfolio responsible for that 
Committee (see below). Each application should be sent to the relevant Executive member; multiple applications to separate committees should 
not be grouped together, as each will be considered independently. Applications will be accepted across a two-week period from 25 February to 
10 March, and interviews will usually be given on a rolling basis across that time. Applications will then be decided after the close of applications 
on 10 March, with applicants notified as soon as possible after that date.

While each committee has its own application criteria, as detailed below, the following four qualities are generally sought after:
• A genuine passion for the work of the committee;
• Relevant skills;
• Relevant experience; and
• A desire to get involved in SULS

However, while experience and knowledge of SULS are useful, please do not let an absence of such things deter you from applying. Committees 
are a great way to involve yourself with SULS for the first time, and the Executive Members are well aware of this! Passion is truly the most 
important quality to have!ear.

THE COMMITTEES
EDUCATION AND PRESIDENT: 
CONSULTATION TASK FORCE

Looking for 2 co-chairs, 6 committee members

This year, SULS is focused on improving the student experience for all law students. To do that, we need to truly understand the needs of all law 
students. We are planning to run the largest consultation of law students that the Society has seen to ensure we can give all our members a voice 
in their education. The consultation will cover aspects of education, mental health and wellbeing, as well as student experience and represents a 
new initiative for the Society. 

The Consultation Task Force will plan and implement the consultation with the guidance of the VP (Education) and President and the resources 
of the organisation. The Project will likely involve survey implementation, student engagement, data analysis, and report drafting. It will require a 
wide range of skills. The Co-Chairs will have primary responsibility for the project and for the committee members but will work directly with the 
VP (Education) and President. 

If you’re interested, please send your CV to Maddy at education@suls.org.au, as well as a cover letter addressing three key points in one A4 page:
(1) why you are interested in the role
(2) your key skills
(3) any relevant experience.
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EDUCATION: 
EDUCATION GUIDE

Looking for 1 editor-in-chief, 4-5 editors

The Education Guide collates important information on study and exam technique, electives, offshore and exchange opportunities, programs to 
supplement study, scholarships, and academic support. I am looking for one editor-in-chief who has publication or editing experience, and four to 
five editors to research and write the guide. 

Previous publication experience and Design/Photoshop skills are an advantage but not necessary. The most important thing is that you are 
enthusiastic and committed! You can have a look at last year’s Education Guide on the SULS website if you’d like an idea of what editing would 
involve. 

If you’re interested, please send your CV to Maddy at education@suls.org.au, as well as a cover letter addressing three key points in one A4 page: 
(1) why you are interested in the role
(2) your key skills
(3) any relevant experience.

PUBLICATIONS: 
LAW IN SOCIETY (SEM 1)

Looking for 1 editor-in-chief, 3-6 editors

Every year, SULS publishes Law in Society, a publication that explores topical issues affecting law students and the wider community. Recent 
themes have included: Legalisation/Control (2018); BUFFERING (2017), our first ever website looking at the intersection of law and technology; 
and Nanny State or Necessary Crackdown (2016), examining Sydney’s lockout laws.

The Publications portfolio is seeking to appoint: 
(1) An editor-in-chief, whose primary role is to liaise with the Publications Director, coordinate abstracts, lead a team of editors, and ensure the 
editorial process runs smoothly; and 
(2) Between 3-4 editors who develop the vision of the journal, work with writers to produce articles, and edit them for final print.

Criteria:
• Demonstrated interest in the topic for the semester;
• Previous editing or writing experience;
• Ability to work to deadlines, communicate clearly and establish working relationships in 1-on-1 and team settings;
• Previous interaction with SULS publications will be viewed favourably;
• Design skills, while not necessary, will also be viewed favourably.

Send through your CV and cover letter to Jeffrey at publications@suls.org.au. 

PUBLICATIONS: 
PODCAST PRODUCTION TEAM

This year, the Publications portfolio is looking for creative and energised people to produce the SULS Podcast! You’ll be working in a tight-knit 
team to tell stories about the law in a unique and intriguing way. Each producer will be responsible for directing at least one episode in the year, 
with other producers working across all facets of production. 

Experience and interest in scriptwriting, hosting, interviewing, audio production or composing is highly desirable, but most of all we are looking for 
people who are dedicated, natural storytellers and curious about law. This is a year-long commitment.

Criteria: 
• Curious about law and passionate about storytelling through podcasts
• Skills in teamwork, communication and working to tight deadlines on projects
• Demonstrated experience in research and/or crafting stories
• Scriptwriting, hosting, interviewing, audio production or composition experience (favourable)

To apply: 
Fill out this form: 
https://docs.google.com/forms/d/e/1FAIpQLSe9XXVAmR1aubFH7ZEKeDE4hn-ia30FOZ6zcAlVmIPKq4C2-g/viewform?usp=sf_link
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DESIGN: 
DESIGN COMMITTEE

Looking for 1-2 committee members

The design portfolio creates numerous Facebook cover photos (for events or groups), posters and publications throughout the year. The design 
committee works closely with the design officer to create any requested advertising material for SULS, as well as collaborating on publications.

Criteria:
• Strong interest in design (artistic and design background strongly preferred)
• At least some basic experience with Adobe suite (Photoshop, Illustrator, InDesign)
• Good communication skills
• Time management skills; able to work well under deadlines
• Committed and enthusiastic

To apply, send through:
• A cover letter (addressing why you would like the role and any design experience)
• Your CV
• Some examples of your work/your portfolio (posters, banners or a page from a publication would be ideal)

to Christina at design@suls.org.au.

COMPETITIONS: 
COMPETITIONS COMMITTEE

Looking for:
2 x Intervarsity Officers

2 Judging Directors
10 Internal Competitions Convenors (each semester)

The competitions portfolio is responsible for holding and organising internal, intervarsity and international mooting competitions. Each year we 
have a large range of students taking part in competitions as both competitors and judges. Your duty as the committee is to plan, organise and 
liaise with competitors, judges and other interested parties to ensure that each competition is run smoothly. 

Intervarsity Coordinators 
The Intervarsity Coordinators are responsible for organising and managing SULS’ participation in intervarsity competitions. They are primarily 
responsible for managing competition registration and for booking flights and accommodation for SULS teams as appropriate. They also assist the 
Competitions Directors with any other intervarsity related tasks that may rise on an ad hoc basis.

Judging Directors 
The SULS Judging Directors are responsible for sourcing and coordinating judges for the internal competitions which SULS hosts across the year. 
Directors can be appointed for either a single Semester, or an entire year depending on their availability but should have strong organisation and 
communication skills. Whilst some familiarity with the Competitions Portfolio may prove useful it is by no means a prerequisite to applying for the 
role!

Competitions Convenors  
Competitions Convenors are responsible for liaising with the Judging Directors and the Competitions Directors to run our internal competitions. 
This involves monitoring and organising sign ups and registration, compiling the competitions schedule and communicating with participants to 
ensure that the competitions run smoothly. There’s no experience required to be a Convenor - an enthusiastic attitude and strong organisational 
skills are all you’ll need! 

Please apply by completing the form at the following links:
• Judging Director: 
 https://docs.google.com/forms/u/1/d/1qDtFUADYrVqxUx12y4vRkYTL3Og_6fkWJ1eXzoahpYE/edit?usp=drive_web
• Intervarsity Coordinator:
 https://docs.google.com/forms/u/1/d/1u7XNPi1N2uOTRWozmqvltRV0sGyRmgzM58gTBpoLGbs/edit?usp=drive_web
• Competitions Convenor:
 https://docs.google.com/forms/d/1QW76-Z5G54LSTseyCnLDDO_5fJ1yPSdnWKL6RNjyXh8/edit

For further questions or enquiries, please email Kaity and Wendy at competitions@suls.org.au. 
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WOMEN’S: 
WOMEN’S COMMITTEE

Looking for 8-10 committee members

The SULS Women’s Portfolio addresses the gender equity concerns which persist in the law, the legal profession and in our wider community. 
The Women’s committee will meet throughout the year, discuss new ways to invigorate gendered legal discussions on campus, network with 
members of the legal profession, convene the Women’s Mentoring Program and create new initiatives for the Portfolio. There are a huge array of 
opportunities available for interested and enthusiastic members!

Criteria:
• Passionate about gender equality
• Highly organised
• Good at working with other people
• Effective time management skills
• Willing to take initiative 

How to Apply:
Please send the following information to Isabella Monardo at women@suls.org.au
• Your name, year and contact details
• Your CV
• A brief statement (maximum one page) explaining
 ·       Why you are interested in the role
 ·       Your key skills and suitability
 ·       Any relevant experience
 ·      Please include a question you would like to ask a panel discussing NSW consent laws (to be held in semester 1!) 

WOMEN’S AND QUEER: 
YEMAYA EDITORIAL COMMITTEE

Looking for 1 editor-in-chief, 4-5 editors

Yemaya is Sydney University Law Society’s annual interdisciplinary publication edited by students and featuring a variety of academic and artistic 
works related to gender and sexuality issues within the law, legal profession and wider society.
 
We are looking for people who are passionate and have good written communication skills. Specific experience in writing, editing or publishing 
would be a bonus. For the designer, experience with using InDesign or similar software would be beneficial.

How to Apply:
Please send the following information to both Tom Manousaridis at queer@suls.org.au and Isabella Monardo at women@suls.org.au:
• Your name, year and contact details
• Your CV
• A brief statement (maximum one page) explaining
 ·       Why you are interested in the role
 ·       Your key skills and suitability
 ·       Any relevant experience
 ·      Please include a potential theme for this year’s publication. 
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SPORT:
SPORT COMMITTEE

Looking for 4-5 members

In the Sport committee, we’re looking for enthusiastic people who love sport and love to get people involved in sport and fitness.  The main goal of 
the Sport portfolio is to get students involved, staying active, and enjoying themselves, so as part of the committee that should be your main goal 
as well.  In the committee, you’ll be involved in organising teams for and promoting all Fitness club and Interfaculty Sport events.  You’ll also help 
organise and promote our larger sporting matches against faculties like medicine and universities like UNSW, alongside the Intervarsity Sports 
Day at Macquarie University.  The Sport portfolio also handles all of the merchandise for SULS, so if you’re a sporty person who’s interested in 
design and merch, that’s a bonus!

Criteria:
• Enthusiastic about participating in and getting other involved in sport and fitness
• Free on Wednesdays from 10am-2pm
• Sports background - ability is far less important than enthusiasm and organisational skills

Send through your CV, cover letter and timetable to Hannah at sport@suls.org.au

SOCIALS: 
SOCIALS COMMITTEE

Looking for 4-6 members

The socials committee members have an exciting role assisting in the planning and smooth functioning of SULS’ social events. From working behind 
the scenes to get quotes from entertainment providers, to helping decide themes for our various events, committee members get experience in 
the organisation of a wide array of social events. committee members also help out during social events, handling the administration and logistics 
that ensure events run smoothly. This year, SULS is also looking to institute some more new, more relaxed, sober social events, and committee 
members will have an integral role in planning it.

Criteria:
• Enthusiastic, keen and dedicated
• Strong organisational skills and the ability to consistently meet deadlines
• Whilst experience in planning social events is not required, a degree of creative flair is desirable

To apply, send through:
• A cover letter (addressing why you would like the role and any relevant experience)
• Your CV
• An idea for a new event hosted by SULS’ Socials portfolio (something perhaps smaller in size that we could run in addition to events 

throughout other times in semester)

To Miriam and Maddy at social@suls.org.au

INTERNATIONAL: 
INTERNATIONAL COMMITTEE

Looking for 4-5 members

The international committee will help the International officer plan events for international students. This involves helping to find catering services, 
venues and ensuring the event runs smoothly. Furthermore, it is essential that you come down for events and get your friends to attend events 
as well. 

Criteria:
• Preferably be an international student 
• Must be passionate about furthering the interest of International students 
• Must be sociable so that you can strike up a good conversation
• Have the initiative to brainstorm new events/projects 

Send through your CV and cover letter (no longer than one page) to Shanshan at international@suls.org.au 
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TREASURY:
TREASURY COMMITTEE

Looking for 2-3 members

The Treasury committee will focus on the everyday financial management of the society as well as engage in strategic vision and implementation 
to improve the society’s financial management and position in the long-run. This includes:
• General everyday accounting
• Portfolio and event budgeting
• Expenditure and revenue reconciliation
• Auditing
• Long-run Financial Strategies

The members of the treasury committee will gain valuable practical skills in financial management as well as connect with all parts of society, 
focusing on improving SULS in the long-run. 

Criteria:
• No strict financial experience or knowledge is required.
• Capacity and enthusiasm for the role is very important.
• Strong organisational skills and willingness to learn
• Ability to work closely with other individuals and groups. 

To apply, send through:
• A cover letter (addressing why you would like the role and any relevant experience)
• Your CV

To Adam at treasurer@suls.org.au 

CAMPUS: 
CAMPUS COMMITTEE

Looking for 2 people from each cohort (2 year representatives)

The Campus committee will be made up of all the cohort representatives and the Campus Director. The committee will work towards organising 
and running events (from social events to wellbeing week) that aim to make each law students’ campus experience one which is fun, open and 
welcoming. Whilst at the events, you will be expected to help out to make sure they are running smoothly and that everyone is enjoying themselves 
(so socialising is important too). Each cohort rep will be used as a point of communication between the SULS executive and their respective 
cohorts (and visa versa). You would also be the voice of your year group - passing on their concerns to the SULS executive etc.

Criteria:
• Enthusiastic and keen students 
• Good communication skills and ideally would not be afraid to approach anyone in their year group 
• High organisational skills
• Have the initiative to think of new ideas/events that will enrich law student life on campus 

To nominate yourself as a candidate for your cohort to vote for, send through your CV and a cover letter explaining: 
• Why you would like to take on the role of year representative and campus committee member 
• Why you think you would be suited for the role

Please send this to Tanvi at campus@suls.org.au
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MARKETING:
PHOTOGRAPHY COMMITTEE

Looking for 6-10 members, including 1 Head Photographer

The Photography committee will be taking photos at all SULS events! This is an exciting role as you will be engaged with a range of portfolios, 
from socials to careers to competitions. You may also be required to edit or touch up photos before publishing. 

Criteria:
• Experience in photography is highly desirable, but not essential
• Enthusiasm and passion for taking photos 
• Commitment to attending and photographing SULS events 
• Experience using image editing software is highly desirable, but not essential

Please note that for the Head Photographer position, a greater emphasis will be placed on previous experience with photography and the 
committee. 

Send through your CV, a cover letter of no more than one page and a photography/videography portfolio (if you have one) to Charlie at admin@
suls.org.au.

MARKETING: 
MARKETING COMMITTEE

Looking for 3-5 members

The Marketing committee will assist with running the SULS Instagram and Twitter accounts, monitoring the website to ensure it is up to date 
and devising marketing strategies for SULS’ online presence. This is a role that affords you some flexibility to be creative, with plenty of room to 
implement your own ideas.

Criteria
• Communication skills - being an effective communicator is essential. 
• Enthusiasm - looking for someone who is keen to get involved in all things marketing and attend as many SULS events as possible!
• Creativity and flair - if you have any marketing suggestions or ideas, let me know in your cover letter. 
• Reliability and ability to respond to requests in a timely manner.

Send through your CV and cover letter of no more than one page to Charlie at admin@suls.org.au

CAREERS:
CAREERS PROGRAMS COMMITTEE

Looking for:
2 x Careers Mentoring Programs Coordinators 

4 x Clerkship Presentations and Careers Forums Coordinators

The Careers Programs committee will assist with running Clerkship Presentations, Practice Group and Skills Workshops, and other Careers 
Seminars. you will also be assisting with the planning of semester two events. 

Criteria:
• Enthusiastic, dedicated and punctual
• Strong organisational skills and the ability to work in a team
• Professional demeanor 
• Experience running or organising events is not necessary but may be relevant 
• For presentations coordinators: Available at least 1 day a week between 12:20-2:30. Please specify availability in application. 

Send through your CV and cover letter to Allana at careers@suls.org.au. 
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CAREERS:
CAREERS GUIDE EDITORIAL BOARD

Looking for 1 Editor-in-Chief, 6-8 editors

The Careers Guide Editorial Board will be responsible for editing a collection of profiles of domestic and international law firms, public sector 
organisations, social justice organisations, management consultancy firms, associates and tipstaves into a comprehensive guide. The Careers 
Guide Editorial Board works to strict deadlines as the guide will be released the last week of May/first week of June. 

Criteria:
• Previous editing or writing experience
• Dedication
• Strong organisational skills
• Time-management skills and the ability to meet strict deadlines
• Design skills, while not necessary, will also be viewed favourably.

Please email your CV and cover letter to Allana at careers@suls.org.au

SOCIAL JUSTICE:
DISSENT EDITORIAL BOARD

Looking for:
 1 Editor-in-Chief (who will lead the journal creatively/conceptually, coordinate the team of editors, 

call for submissions, oversee editing and printing, and organise the publication launch)
6-8 Editors

Dissent is SULS’ annual social justice journal. Published as a collection of academic, reflective and creative works, the journal seeks to explore 
and highlight where the law and social justice intersect, and thereby provide an advocacy platform for marginal groups and causes. 
Working on Dissent is hugely rewarding but does require a great deal of energy, creativity, independence and commitment. Editors will decide 
on the yearly theme for the journal collectively, select the submissions and then cross-edit them for publication. People with design skills and/or 
experience are encouraged to apply, but previous publication experience and/or InDesign/Photoshop skills, while highly advantageous, are not 
necessary.

Criteria:
• Dedication and reliability 
• Time management skills and ability to meet hard deadlines
• Experience in collaborating and working in teams
• Excellent written and verbal communication skills (particularly grammar)
• Genuine interest in social justice and advocacy
• Previous publication experience (desirable, not necessary)
• InDesign/Photoshop skills (desirable, not necessary) 

Send through your CV, cover letter (outlining your skills, interest, experience and any ideas you may have) and a recent example of any written or 
creative work you have done, to socialjustice@suls.org.au. 
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SOCIAL JUSTICE AND EQUITY:
SOCIAL JUSTICE AND EQUITY JOINT COMMITTEE

Looking for 8-12 members

The Social Justice & Equity Joint committee leads discussion and advocacy in the Law School for social justice issues and non-corporate career 
paths, and aims to foster equal access, opportunity and representation both within and beyond. The work of the committee also aims to encourage 
students to think more critically about the world around them and their capacity to positively change it or contribute to it. This year, committee 
members will work on programs and initiatives that fall under the Social Justice and Equity portfolios, with scope for possible collaboration with the 
Queer, First Nations and Ethnocultural portfolios. There will be opportunities to take the lead and work autonomously on:
• The Social Justice & Public Interest Careers Fair;
• The Social Justice Mentoring Program;
• The (inaugural) SULS Policy Pitch
• The Faculty’s Law Reform Committee and related initiatives 
• The development of the ‘legal basics/street law’ educational program
• SULS’ faculty-wide consultation project;
• SULS’ mental health strategy;
• SULS’ advocacy efforts;
• Education initiatives and Compass Experience Days for high school students through the university’s Community Participation and Outreach 

group;
• Smaller teams to run and expand efforts across fundraising, student support and Equity, and raising awareness about career opportunities 

as they arise

Criteria: 
• Availability, dedication and reliability will be the most important quality
• Time management skills and experience multi-tasking and meeting deadlines
• Confidence in communicating with people at different levels across different organisations
• Experience working with teams to meet goals
• Genuine passion/interest in social justice advocacy and activism, and a desire to make meaningful social impact

How to apply:
Please email socialjustice@suls.org.au, attaching your CV and your answers to the following questions:
1. What social justice/equity issues do you care about and why? (250 words max)
2. Why do you think SULS should maintain a social justice/equity program? (200 words max)
3. What do you think are some of the limitations of ‘social justice work’ as it’s commonly conceived (e.g. advocacy, charity/philanthropy, 

activism)? (250 words max)

ETHNOCULTURAL:
RACE JOURNAL EDITORIAL BOARD

Looking for 1 Editor-in-Chief, 4 editors

The race journal is SULS’s annual publication featuring issues of people of colour in the legal profession. We are looking for one editor in chief 
who has publication experience, and four editors who are passionate about people of colour issues. 

The application is open to everyone. If you are interested, please send your CV and a brief cover letter addressing:
• Why you are interested in this role
• Any relevant experience
• Your vision for this years publication 

Email to Luckme: ethnocultural@suls.org.au 
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ETHNOCULTURAL:
ETHNOCULTURAL COMMITTEE

Looking for 4-6 members

The ethnocultural portfolio is committed to advocating for people of colour. The committee will be responsible for organising the people of colour 
panel and the inaugural leadership program. 

Criteria: 
• A person of colour student
• Genuine interest in people of colour issues 
• Must be dedicated and reliable 
•  Ability to work within a team

If you are interested, please send your CV and a brief cover letter addressing : 
• The above criteria
• Why you are interested in this role
• Your vision for  SULS ethnocultural portfolio in  2019
• Any relevant experience

Email to Luckme: ethnocultural@suls.org.au 

FIRST NATIONS:
FIRST NATIONS COMMITTEE

The First Nations portfolio was introduced at the end of 2014 to increase the visibility of First Nations legal issues and to enhance both professional 
and personal support for First Nations students within the law school.

In 2019 we aim to increase engagement with this portfolio and are seeking to introduce a subcommittee.

Depending on your strengths we will coordinate activities among members including:

• Supporting the First Nations Officer in producing content for the SULS Weekly
• Coordinating with First Nations students for upcoming events
• Providing support to FN students on campus and at SULS events
• Gain an understanding of SULS and the First Nations Portfolio, we hope this will encourage you to apply for the First Nations Officer for the 

following year

To apply please send an email to firstnations@suls.org.au discussing the elements and experiences which have shaped what you identify as your 
personal culture. This can done with a mind map, dot point or in essay form, it is an expression of yourself.

Preference will be given to First Nations Students but we encourage all applications.

QUEER: 
QUEER COMMITTEE

Looking for 3-4 members

The Queer Committee will help diversify and expand the Queer Portfolio of SULS by liaising with all relevant stakeholders of the LGBTQIA+ 
community to ensure our programmes are inclusive and accessible, help plan and run events and will liaise with both queer members of the 
student body at the University of Sydney and beyond as well as queer members of the legal profession.

Criteria:
• Identify as LGBTQIA+.
• Passionate about welfare and connecting students.
• Organised and diligent.
• Good at communication.
• Able to work in a group.

How to Apply:
Send through to the Queer Officer, Tom (queer@suls.org.au), the following:
• Your name, preferred pronouns, year and contact details.
• A brief statement explaining why you want to be involved and any relevant experience you may have.


