
EQUITY POLICY FOr
SULS EVENTS 2018

Equity Officer: Maddy Antrum (equity@suls.org.au)

1. EQUITY

1.1 What is equity?
Equity is the process that seeks to promote and enforce the belief that all individuals are equal and deserve to be treated as such. Equity 
is about treating everyone you encounter with the same level of dignity and respect. Nobody should ever be discriminated against or 
excluded on the basis of their sex, gender identity, sexuality, race, political beliefs, religion, disability, age, or other aspects of their identity. 
Everyone has the right to feel safe and comfortable at SULS’ Events, which is a value that the Law Society takes incredibly seriously.

1.2 This policy document
This policy document is a guideline for how SULS expects students to behave at all SULS events. By purchasing a ticket to a SULS event, 
students agree to accept this policy.

However this is not an exhaustive documentation of all things that constitute equity violations. If a person feels that their equity has been 
violated, their feelings will always be taken seriously. 

Equity complaints will be handled according to the procedures outlined in section 4. Equity issues may also be dealt with informally if that 
is what the complainant would prefer. Confidentiality will be observed at all times.

2. WHAT IS AN EQUITY VIOLATION?

An equity violation is any behaviour that offends, humiliates or intimidates another person, or makes them feel uncomfortable.  As a 
general principle, this includes the following things:
   •      Unwanted sexual advances, comments, harassment or assault;
   •      Language or actions that marginalize, insult, vilify or offend a person based on any part of their identity;
   •      Peer pressure;
   •      Bullying, exclusion, or intimidation.

3. POSITIVE CONSENT

When engaging in any sort of sexual interaction with another person, it is vital to be aware of how to do so without violating the other 
person’s equity. A key part of this is obtaining positive consent from another person. Any interaction of a sexual nature, it is every individual’s 
responsibility to actively consider the mindset of the other person and check in to ensure that they are consenting to what is occurring.
 
This does not just apply to sexual intercourse or physical intimacy, but also to any situation with a sexual element, such as flirting, making 
sexual jokes, or suggestive bodily contact (e.g. dancing). Unwanted touching or advances are always an equity violation, no matter the 
intent of the perpetrator.

SULS has a zero tolerance policy on any behaviour that is contrary to positive consent.



4. DRUG USE

SULS reserves the right to remove attendees under the influence of recreational drugs.

5. PROCEDURES FOR HANDLING COMPLAINTS

There are a variety of available procedures for the handling of equity issues. These range from discussing what happened with an Equity 
Officer (or someone else), to escalating the complaint to law enforcement. No action will be taken unless the complainant is comfortable 
with it. The person making the complaint will always be in control of what happens in response to an issue. Further, it is also possible to 
report equity issues anonymously. 

5.1 Procedures

Depending on the severity of an equity violation, there are different responses that can be taken, including:
   •      A conversation between the complainant and the equity officer to talk through the issue and/or decide on a course of action;
   •      Facilitating a discussion between the complainant and the person who committed the violation;
   •      More serious sanctions against the person who committed the violation, discussed in 5.2.

5.2 Sanctions

When appropriate, the Equity Officer may impose the following sanctions on those who commit equity violations. When considering which 
course of action is appropriate, they will consider the gravity of the violation and any other circumstances or facts relevant to the violation.

   1. Warning
 
The Equity Officer is able to give a warning to any student who has committed an equity violation.
 
   2. Exclusion from future socials events
 
If the Equity Officer deems it appropriate, students may be blacklisted from future socials events.
 
   3. Involve the police
 
If the offender has broken the law, the victim may decide to involve the police in dealing with the equity violation. The equity officers will 
support the victim in these proceedings, and no actions will be taken without the victim’s consent.


